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N
ational Engineer’s Week will be
celebrated the week of February 20
through 26 this year.  Engineer’s

Week was originated by the National Society
of Professional Engineers in 1951 and is
supported by a formal coalition of more than
70 engineering, educational, and cultural
societies, including ASCE.
More than 50 corporations
and government agencies
participate in various
activities during the week.
Engineer’s Week is
intended to increase the
public’s awareness of
engineers’ positive
contributions to everyone’s
quality of life.  It promotes
recognition among
parents, teachers and
students of the importance
of technical education and
a high level of math,
science, and technology literacy.  It aims to
motivate youth to pursue engineering careers
in order to provide the diverse and vigorous
engineering workforce necessary to advance
technology and improve our standard of
living.  Each year Engineers Week reaches
thousands of schools, businesses, and
community groups across the United States.
Engineers Week 2005 will focus on future
international issues and challenges. The goal
of Engineers Week 2005 is to celebrate the
global engineering community and share its
positive message around the world.  

You might want to think about celebrating
National Engineer’s Week in your company
or agency. It is a great way to increase morale
and build enthusiasm among your co-workers
and subordinates.  It is also a great way to
educate your co-workers about the important
contributions of the engineering profession.

There is a tremendous
amount of information
about Engineer’s Week on
the web with plenty of
ideas on ways to
celebrate.  Check out
http://www.eweek.org.  At
my agency, we devote our
February Engineering
Department staff meeting
to fun and educational
activities related to the
week’s festivities.  The high
point is always a
competitive game that is
usually adapted from the

ASCE ZOOM into Engineering materials.
These materials are based on PBS’s award
winning ZOOM series produced by WGBH -
Boston.  Everyone in the department looks
forward to this spirited contest. The program
was intended to show children in grades K-5
why engineering is important to their lives, but
it is always amusing to watch adults’
enthusiasm to compete at children’s games.  

February marks our annual Orange County
Branch awards dinner.  Awards and
Nominations Committee Chairman Randy
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Continued from page 1

Berry has a magnificent evening planned
for us.  The awards dinner is a special
opportunity to recognize the best and
brightest of our peers in the Orange County
civil engineering community.  We will also
conduct our second annual Order of the
Engineer Ceremony.  You can read more
about this gala evening elsewhere in this
month’s newsletter.  I hope you can all join
us to salute Engineer of the Year Herb
Nakasone and Project of the year Ladera
Ranch, as well as the many other deserving
honorees. 

Also being recognized at the February
Awards dinner is distinguished Orange
County Branch member Hasan Nouri, PE.
The National Republican Congressional
Committee has chosen Hasan as the 2004
Ronald Reagan Gold Medal Award winner.
Hasan was selected based on his
outstanding leadership in business and for
displaying a commitment to President
Ronald Reagan’s vision for an
entrepreneurial America.  Only an elite
group of business and professional people
are nominated to be considered for this
award.  As many of us remember, Hasan
was the fifty-sixth recipient of the Herbert
Hoover Medal in 1996.  Established in
1929, this medal commemorates the civic
and humanitarian achievements of
engineers. It is conferred upon an engineer
whose professional achievements and

personal endeavors have advanced the
well-being of humankind.

Finally, the Orange County Branch received
some great news from ASCE Headquarters
this month to top off our Engineer’s Week
celebration.  The ASCE Council of Vice
Presidents has announced that the Orange
County Branch has been named as the
2004 Outstanding Large Branch for Zone
IV for the second time in two years.  Zone
IV of ASCE includes the states of
California, Nevada, Washington, Idaho,
Montana, Oregon, Arizona, Utah, Alaska
and Hawaii.  ASCE defines a large Branch
as having over 250 members.  The Orange
County Branch has about 3000.  The award
will be presented on February 19, 2005,
during a Workshop for Section and Branch
Leaders in Phoenix, AZ.  Branch Secretary
Darren Adrian, PE will receive the award on
behalf of the Board and the members.  The
back-to-back Outstanding Branch awards
are a testament to the fine leadership
provided by your former Presidents Sonia
Nasser, PE and Randy Berry, PE and to the
hard work of many dedicated members.
The contributions of the Younger Member
Forum and the various Branch committees
have been especially significant in our
success as a one of the most active and
vibrant Branches in ASCE.  Keep up the
good work!  We’re going for a three-peat!

•••

PRESIDENT’S MESSAGE

IS YOUR E-MAIL ADDRESS CORRECT ???
ASCE Orange County Branch significantly utilizes communication and

announcements delivered by e-mail.  Therefore it is to your benefit

that we have your correct e-mail address.  

On the mailing label in the back of this newsletter is the e-mail

address ASCE has for you.  If it is not correct or you wish to direct it

to another e-mail address, please give ASCE Membership a call at 1-

800-548-2723 - ask for member services.

Thanks for your help.

Greg Heiertz,PE 949.453.5560
President 949.453.0228 FAX

heiertz@irwd.com

John Hogan,PE 714.665.4500
Vice President 949.665.4501 FAX

johnhogan@hfinc.com

Yazdan Emrani,PE 714.982.5040 x221
Treasurer 714.982.5044 FAX

yemrani@aim-corp.net

Darren Adrian,PE 714.939.1030
Secretary 714.938.9488 FAX

darren.adrian@kimley-horn.com

Sonia Nasser,PE 714.834.5679
Past President 714.834.5106 FAX

Sonia.Nasser@rdmd.ocgov.com

OC Branch
American Society of Civil Engineers

BOARD OF DIRECTORS

George Jurica,PE 949.753.8111
150th Anniversary 949.753.0775 FAX

george@pencoeng.com
Mike Hoolihan,PE 949.453.5553
ASCE Website 949.453.0228 FAX

hoolihan@irwd.com
Randall Berry,PE 949.655.3900 x314
Awards & Nominations 949.655.3995 FAX

rberry@harris-assoc.com
Sam Ali,PE 714.751.7373
Continuing Education 714.545.8883 FAX

Sali@psomas.com
Kimo Look,PE 949.852.9300 x103
Continuing Education 949.852.9322 FAX

klook@projectpartners.com
Daney Saylor,PE 949.642.0245
High School Outreach949.642.4474 FAX

dsaylor@geomatrix.com
Fred J. Meier,PE 714.550.7551
History & Heritage 714.550.7551 FAX

fredmeier@aol.com
Yazdan Emrani,PE 714.982.5040 x221
infrastructure Report Card 714.982.5044 FAX

yemrani@aim-corp.net
Minh Tran,PE 949.655.3900 x374
K-12 Student Outreach 949.655.3995 FAX

mtran@harris-assoc.com
Hamid Bahadori,PE 714.885.2326
Legislation Co-Chair

bahadori.hamid@aaa-calif.com
Geraldine Lucas,PE 714.375.8494
Legislation Co-Chair

glucas@surfcity-hb.org
Ted McConville,PE 949.673.4475
Life Member Forum

tedmconville@aol.com
Anne Awad 800.234.8644
Marketing Extention 202

aawad@pdstech.com
Tim D’Zmura,PE 714.568.7300
Membership 714.836.5906 FAX

dzmura@bhiinc.com
C.T. Bathala,PE 949.724.2994
OCEC Liaison 949.724.2995 FAX

CT_Bathala@dot.ca.gov
Sherry Nour,PE 714.224.3539
Prof. Practice 714.224.3580 FAX

Sherry.Nour@hdrinc.com
Dipak Parekh,PE 949.521.1100
Programs 949.552.8000 FAX

dtparekh@cox.net
Jim Volz,PE 714.834.2037
Publicity 714.834.5106 FAX

james.volz@pfrd.ocgov.com
Gary Gilbert,PE 714.245.2920
Student Activities 714.245.2950 FAX

gary@diazyourman.com
Anh Ly, PE 714.720.4868
Younger Member Forum 714.712.1582 FAX

Anh.ly@parsons.com

TECHNICAL GROUP
CHAIRPERSONS

Dan Villines,PE 949.474.1400
Hydrology& Hydraulics 949.261.8482 FAX

dvillines@VanDellCE.com
Pradeep Gunaratne,PE 714.460.1667
Transportation 714.460.1610 FAX

pgunaratne@hntb.com

COMMITTEE CHAIRPERSONS
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QUALIFICATION BASED SELECTION
– AN OBLIGATION

How often have we spent a large amount of
time and effort proposing for a project that
we did not get only to be left with a clear

message that the fee was the deciding factor? This
message may be simply stated by the perspective
client or we may deduce it based on the less
qualified firm that was selected. Everyone involved
in competing for work has encountered this at one
time or another. 

This is common in the private sector arena
because investment return is at stake and because
there are no public funds involved, there are no
regulations requiring Qualification Based Selection
(QBS). In this case, client relationship with a client
that has adequate knowledge of the engineering process is
important. With the right match, this relationship can lead to
years of mutually prosperous results. Client maintenance must
always be considered though, as even the best and most
knowledgeable clients are tempted go over to the cheaper, less
qualified consultants at times. Usually these diversions take
care of themselves once the client has problems on a project
and realizes that the additional fee for a qualified consultant is
minimal when compared to the cost of the problems.

What about public agencies? Ever get that message?
Unfortunately we do from time-to-time. The message is not
usually stated by the prospective client, but we see several
factors indicating it.

Government agencies are subject to the State of California
Mini-Brooks Act that was adopted on January 1, 1990. This
states that “selection by a state or local agency head for
professional services of private architecture, engineering,
environmental, land surveying, or construction project
management firms shall be on the basis of demonstrated
competence and on the professional qualifications necessary
for the satisfactory performance of the services required.” It
goes on to explain that state agency heads shall adopt by
regulation and local agency heads may adopt by ordinance
procedures to ensure QBS is performed and that fees are fair
and reasonable. 

What can we do on our part to help ensure that government
agencies are using QBS and abiding by the Mini-Brooks Act? 
Be Proactive by Observing Trends
and Identifying Issues

This will enable us to take action early on. Recently I have
observed a few things that may contribute to increased
disregard towards QBS. The first is simply available funding.
Once funding begins to dry up agencies are striving to stretch
the dollar. There is nothing wrong with stretching the dollar, but
we do not want to have that come at the cost of compromising
services. Rather, innovative cost saving methods and reduced
scope for project construction should be considered to meet
budget constraints. The second relates to the shortage
consultants face in obtaining qualified technical staff. Engineers
have become more valuable which has driven salaries up and
in turn consultant fees have increased as well. This is especially
evident for consultants that retain highly qualified Engineers and
Managers. Agencies need to be made aware of this issue and

realize that the most qualified consultants must
retain their staff and charge accordingly in order to
deliver the high quality service expected. The third
is the apparent increase in lack of knowledge and
experience with the QBS process. This is staff with
public agencies and consultants that need to be
better informed and reminded of this very important
process along with the requirements set forth by
the Mini-Brooks Act. This appears to be more
prevalent among smaller municipalities that may
not have a well-defined process.
Clearly State Your Position

This is simple, yet very important. Clearly
stating your support for QBS should be

accomplished through conversation as well as written
correspondence. All perspective clients should be screened for
their QBS process before a pursuit is engaged. If they do not
exercise QBS then work with them should be avoided. If this
occurs, they should be notified and encouraged to adopt a QBS
process according to the requirements of the Mini-Brooks Act. If
an existing client appears to be diverging from QBS, set a
meeting with them to discuss their process and point out that
you want to continue work with them under the condition that
they implement a fair QBS process. In general, noting your
support for an agency’s QBS process can be included in a
proposal or other written correspondence before or after work is
obtained.
Educate Your Client

As noted in one of the trends above, there are agency staff
out there that may not be informed of the requirement for QBS.
They may not be familiar with the Mini-Brooks Act, or maybe
even their own adopted regulations or ordinances. They can be
educated through written correspondence, meetings, seminars
and the like. The initial efforts for this should be positive.
Demonstrate the greater success a project will have when a
proper QBS process is utilized. And of course, always be willing
to send clients a copy of the Mini-Brooks Act.
Campaign Through Professional Organizations

One of the most effective tools we have is to unite together
for this common purpose. This is best done through societies
such as ASCE and CELSOC. This provides an organized
centralization that carries a lot of influence. With enough
participation a society can generate letters, release statements,
maintain databases, form special committees, hold luncheons
and host seminars.

None of these four items requires significant time
commitments. In fact, most of them can be accomplished right
along side other required tasks. With commitment to promoting
QBS we ensure high quality services to our public infrastructure
and fair conditions for business. Remember, we have an
obligation to our practice to ensure that government
agencies are fairly selecting consultants according to
qualifications. 

If you would like a copy of the Mini-Brooks Act please send
an email request to: darren.adrian@kimley-horn.com. And as
always, I welcome your input on this subject as well. 

By

Darren Adrian,PE
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BRANCH NEWS

H
i For this month’s luncheon Bill Wollett

and staff presented the future of Orange

County’s toll roads. The presentation

gave an overview of the toll road program and

focused on the Transportation Corridor Agency’s

(TCA’s) current financial and environmental

challenges to complete the toll road program by

extending the 241 to the south (Foothill-South) to

connect to I-5.

Mr. Wollett was recently asked to return to TCA

from retirement and serve as Interim CEO. His

primary responsibilities include finding a

permanent CEO, facilitating a financial

relationship between two agencies, and bringing

the Foothill-South Toll Road closer to construction

and completion.

JANUARY LUNCHEON

Bill Wollett and
staff from TCA
presented Orange
County’s Toll Road
program and
answered
questions from the
audience.

President Greg
Heiertz presents
the group with an
ASCE History and
Heritage Book as a
token of
appreciation.
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2004 ASCE OC BRANCH AWARDS

Engineer of the Year Award

Herbert I. Nakasone, PE
Herbert I. Nakasone, Director of Public Works and Chief Engineer
has served for 34 years for the Orange County Resources and

Development Management Department.
Mr. Nakasone is responsible for managing a
staff of 475 and oversees the design,
construction and maintenance of the County of
Orange’s roads and regional flood control
facilities. Mr. Nakasone is responsible for an
annual budget of approximately $250 million.
Chief among Herb’s accomplishments is the
implementation of the $1.4 billion Santa Ana
River Mainstem Project.  Other major

accomplishments include: the early planning of Foothill-Eastern
and San Joaquin Hills Corridors and project management of the
Foothill Circulation Phasing Plan.

Mr. Nakasone is a Registered Professional Civil Engineer in the
State of California.  He received a Bachelor of Science degree in
Civil Engineering from University of Hawaii and a Master of
Science degree in Civil Engineering from California State
University in Long Beach.  His professional Associations include,
the National Association of Flood and Stormwater Management
Agencies, the American Society of Civil Engineers (Member for
over 30 years), American Public Works Association, the
Association of State Floodplain Managers, Floodplain Managers
Association (California), County Engineers Association of
California; and was appointed to State of California Policy Advisor
Group on TMDL (2001-2003).

Project of the Year

Ladera Ranch Project Description
Located within the old Rancho Mission Viejo land in south Orange

County, California, the master
planned community of Ladera
Ranch has become a showcase
project for the building and
development industry.  Ladera
Ranch is a collection of villages and
neighborhoods linked together by a
latticework of trails and parks.  The
4,000-acre development is designed
to include over 8,000 homes, several
shopping centers, an urban activities
center, a fire station, library, three
elementary schools, a middle
school, numerous parks and

recreational areas and 1,600 acres of accessible natural open
space.
The infrastructure requirements of Ladera Ranch included two
arterial highways, including three bridges, miles of internal
collector and local streets, including a dozen roundabouts, four
water reservoirs, several water pump stations, two permanent
major sewer lift stations, regional drainage facilities, including two
large detention/water quality basins, and several interim sewer
pump stations. Additionally, over 100 million cubic yards of
earthwork was required.  
The multi-disciplined engineering team assembled for the project
exhibited unprecedented effort in collaborative planning, team
communication and innovation to overcome various site
challenges.  The project’s success is a testament to the design
advancements possible when engineers with a wide variety of
expertise collaborate to ensure the Client’s vision is realized. 
Ladera Ranch was developed by Rancho Mission Viejo, LLC,
together with DMB Associates of Scottsdale, Arizona.  Firms
involved in the engineering-related planning, design, and
construction of Ladera Ranch included the three prime civil firms
and one prime geotechnical: 

Huitt-Zollars, Inc. Oak Knoll Village, Flintridge
Village, Terramor Village, Horno
Basin, & all construction survey.

Hall & Foreman, Inc. Covenant Hills Village;
infrastructure master plans,
regional drainage, stormwater
quality.

Hunsaker and Associates Avendale Village, Echo Ridge
Village/Wycliffe District.

Goffman, McCormick
and Urban, Inc. Geotechnical Engineering.

Additional engineering consultants with prominent roles included
(but are not limited to):

Kurtz and Associates overall project coordination

Adams Streeter Village Clubs and parks

PRP Engineering lift station design

Austin-Foust Traffic engineering
Douglas Bender and
Associates Bridgepark District, Urban

Activities Center, Sports Park

Rivertech Drainage master planning

Continued on page 8

BRANCH AWARDS

N
ational Engineers Week is celebrated throughout the United States during the fourth week of February.  This
year it will be from February 20-26.  At the OC Branch level, we celebrate National Engineers Week by
recognizing the accomplishments of selected fellow Civil Engineers from Orange County who made substantial

contributions to our profession, and also by recognizing selected outstanding projects completed the previous year
(2004).  On behalf of the Awards and Nomination Committee and your Board of Directors, I would like to congratulate
the following Civil Engineers and Project Teams that are receiving awards this year.

Randall Berry, P.E.
Chairman – Awards and Nominations
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Land Development Engineer of the Year
Patrick R. Fuscoe, PE

Patrick R. Fuscoe, P.E. is the President of Fuscoe Engineering,
Inc. Pat received his B.S. degree in Civil
Engineering from the University of Southern
California and he is a licensed Professional
Engineer and Professional Land Surveyor in
the state of California. Pat has over thirty years
of experience focused on Southern California,
beginning with his involvement in the the
award-winning Village of Woodbridge, a 2,000-
acre, people-friendly, planned community in
Irvine. 

Pat founded Fuscoe Engineering in 1992, which has grown to a
150-person firm based in Irvine, with additional offices in San
Diego and the Inland Empire.  The firm’s vision is to embrace “Full
Circle Thinking” in shaping places that people enjoy through
creative designs and heroic service.  The firm’s services include
civil engineering for land development and entitlement services;
survey and mapping services; water quality assurance and eco-
adaptive design; and GIS and CADD graphics.
Recently, CE News Magazine named Fuscoe Engineering one of
the Top 10 “Best Civil Engineering Firms To Work For” in the
nation.  Pat has been a long-time member of ASCE and annually
supports the Pacific Southwest Conference for ASCE Students.
He is also involved with the Building Industry Association and
Urban Land Institute and is Chairman of the Board of Miocean, a
non-profit organization dedicated to bringing our oceans back to
life.  Pat is also an annual sponsor of the Ocean Institute’s Adopt-
A-Class Program, which funds educational field trips for financially
disadvantaged schoolchildren.  

Land Development Project of the Year
Irvine Spectrum 5

Irvine Spectrum 5 is a continuation of Irvine Spectrum
development in the City of Irvine, which is the largest master-

planned business
community in the United
States. Irvine Spectrum
encompasses 5,000
acres and is home to
nearly 2,500 national,
international, and local
companies employing
approximately 55,000
people.

Irvine Spectrum 5, Phase 3 development offers a variety of
business settings for companies of all sizes, is an excellent
location for warehouse/distribution, manufacturing, and high-tech
companies, and is bounded by Irvine Center Drive on the
southwest, Muller and Bake Parkway on the north, San Diego
Freeway (I-5) on the northeast, and Scientific Way on the
southeast.
The Irvine Company began the planning process for the Spectrum
5, Phase 3 development in 1997. After six years of negotiating with
numerous agencies and jurisdictions, The Irvine Company
received the final permits to begin construction for the $7 million
project in September 2003. The agencies and jurisdictions that
required permits included the U.S. Army Corps of Engineers,
California Department of Fish and Game, Orange County Regional
Flood Control, and Caltrans.
The rough grading and channel improvements, which were
completed in April 2004, resulted in a conventional multiple-lot,
rough-graded commercial/industrial development; flood control

and wildlife mitigation features within the commercial development
that provide uninterrupted travel for wildlife through San Diego
Creek to Serrano Creek; and a unique design that allows for
parking lots and landscaping to be constructed on top of the
covered flood control channels.
The Keith Companies was responsible for coordinating and
providing the infrastructure improvements, including the
preparation of new roadway plans, widening plans, and rough
grading plans; preparation of hydrology and hydraulics reports;
coordinating with various agencies and Caltrans’; and construction
support services.
Tettemer & Associates, was responsible for the preparation of 100-
year and 500-year storm hydraulic analyses, structural design,
PS&E for the improvement of San Diego Creek and Serrano Creek
from the confluence with San Diego Creek to Bake Parkway. 
Project Team Members also included The Irvine Company
(owner), Goffman, McCormick & Urban (Geotechnical), Bonterra
Consulting (Habitat Mitigation), Recupero & Associates, Inc
(Development Processing); Richard Lind (Construction
Management), and Sukut Construction (Contractor). 

Government Engineer of the Year
Bob Hodson, PE

Bob started as a design engineer with the City Of Fullerton in
1972.  Bob was promoted to Senior Civil
Engineer in 1981, supervising the design of
capital projects at the City.  In 1986, Bob went
to the City of Cerritos to serve as the Assistant
City Engineer.  Bob was then hired as the
Director of Public Works for the City of
Placentia in 1988.  In 1992 Bob returned to the
City of Fullerton as their Director of
Engineering, where he served until May 2004
when he finally retired from the City. 

Some of the projects that were completed during Bob’s tenure as
Director of Engineering at the City of Fullerton included the
Highland Avenue Underpass, the City Maintenance Yard
reconstruction and expansion, The Main Library expansion, and
the remodel and expansion of the Police Facilities.  Other annual
projects included the reconstruction of various arterial and
residential streets throughout the City, traffic signal upgrades and
signal coordination projects and several large City park
improvement projects.

Bob’s department was also responsible for the overall
administration of the City’s of Fullerton’s Water Utility Department
and the coordination of public improvements for the recently
completed Amerige Heights development project, which received
an award from ASCE OC Branch last year. Bob also served as
president of the Orange County City Engineers Association and
served as the chairman of the OCTA Technical Advisory
Committee.

Project Achievement
Big Canyon Reservoir Rehabilitation 

The City of Newport Beach built the original 200 million gallon Big
Canyon Reservoir, located in
Corona Del Mar, in the early
1960s.  The reservoir is a 600
acre-feet distribution and
storage earthen dam with a
surface area covering
approximately 23 acres.
Plagued by turbidity, taste and
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odor problems that are often characteristic of an uncovered
reservoir, the City engaged the services of Tetra Tech, Inc., to
design a floating cover to protect and improve the stored water
quality.
The unique challenges of the Big Canyon Reservoir rehabilitation
project were to: investigate and select an appropriate floating
cover system, design a water circulation system that would
eliminate “dead spots” within the reservoir, improve chlorine
circulation and mitigate turbidity problems, resolve taste, odor and
other water quality issues often associated with algae growth in
uncovered reservoirs and improve site access and security.
Construction of the $5.8 million project began in March, 2004 and
achieved substantial completion in November, 2004.

Project Achievement Award
Aliso Creek Clean Beaches

In 2002, The County of Orange contracted for the installation of a
Clear Creek Systems water quality improvement package plant to

implement Best Management
Practices (BMP’s) at the
Springdale storm drain
(facility J01P28). This was
the first permanent ultra-
violet treatment system for
the treatment of urban runoff
in Orange County. The
package plant filters and

disinfects approximately 100,000 gallons of urban runoff per day,
prior to discharging into Aliso Creek.  The project treats runoff from
the storm drain system to “Recreational – 1” standards before
discharging it back into Aliso Creek. The $500,000 project was
installed under the supervision of Max Andersen, Sr. Civil Engineer 
From the County of Orange PFRD, Watershed & Coastal
Resources Division.

Lifetime Achievement Award 
Ted McConville, PE

Ted McConville, P.E., graduated from USC where he was elected
to Chi Epsilon, national Civil Engineering
fraternity, and was Captain of the USC ski
team. His tour of duty With the US Army
Engineers included service at the US
Waterways Experiment Station, Vicksburg,
Mississippi. He rose to the rank of Lt. Colonel.
When the war ended he joined the California
State Division of Highways and was Resident
Engineer for the first construction contract on
the Hollywood Freeway.

In 1955 Ted moved to Orange County when the population was
only two hundred thousand (it was two and a half million by the
time Ted retired in 1975). He became Road Commissioner and
County Surveyor and developed the concept of the Orange County
Transportation Authority (OCTA) and served as its first general
manager. He sat on the Orange County regional planning
commission guiding the development of master plans for the
development of Orange County. He was awarded three formal
citations by the Board of Supervisors for outstanding contributions
to Orange County.
He retired in 1975 to enter international consulting in Guatemala,
Panama and Ecuador. He was later appointed to a board of
international consultants that went to China to start a system of
national limited access highways. He promoted the development
of the Life Member Forum – at the ASCE  Los Angeles Section,

which was the first of its kind in ASCE. Ted went on to become the
OC Branch’s Life Member Committee Chair and hosts the annual
Life Member Induction Brunch every February, which recognizes
new ASCE Life Members. In his spare time he also serves as
chairman of the Orange County support group of the Civil
Engineering School at USC.
During retirement Ted used his boat the “Majestic” to build the
concept of tag and release sportfishing and won the International
Gamefishermen annual contest two years in a row. He also, with
the help of his wonderful wife Ruth, hosts an annual ASCE
Christmas Boat Parade Party at his house in Newport Beach and
takes ASCE members on an annual trip to Catalina Island.

Engineer of Merit
A. Tamim Atayee, PE

Tamim Atayee is a Vice President at Rivertech Inc. and has over
17 years of engineering experience with
expertise in the fields of hydrology, hydraulics,
water resources and sediment transport. He
recently served as Project Manager, on the
Atascadero Creek Floodplain Study. He earned
his Bachelor of Science and Master of Science
from Old Dominion University and George
Washington University, respectively. Tamim
recently served as Chair of the ASCE
Hydrology & Hydraulics Technical Group and

has served as an instructor developing courses for the National
Highway Institute and Federal Highway Administration. He is also
very active for several humanitarian causes and is presently
serving as Chief Financial Officer & Administrator for International
Orphan Care, which serves 340 orphans & two free clinics in
Afghanistan. On a personal note, he just recently became
engaged to his lovely fiancé, Fereshta.

Government Engineer of Merit
Ziad Mazboudi, PE

Ziad Mazboudi, PE graduated in 1987 from the American
University of Beirut with BS in Civil Engineering.
He then worked in the civil engineering private
sector for 6 years as a field engineer.  Later
Ziad joined the City of La Habra as an assistant
engineer in 1993 handling capital improvement
projects, and started gaining experience in
water quality.  In 1998 he joined the City of
Westminster as an Associate Civil Engineer in
charge of development engineering and the
city’s water quality program.  In 2002, Ziad

joined the City of San Juan Capistrano as a Senior Civil Engineer
acting as the City’s Water Quality Coordinator and recently began
serving as the city’s Solid Waste and Recycling Coordinator.  In his
spare time, over the past 2 years, he has served as chair of
Orange County’s Stormwater Public Education Committee and is
a member of many other committees hoping to make a difference
and helping the environment.

Young Engineer of the Year
Gary Gilbert, PE

Gary Gilbert, PE has seven years of
geotechnical engineering experience, and is a
licensed California Civil Engineer working for
Diaz-Yourman & Associates.  He has managed
the geotechnical aspects for a wide variety of
projects including port facilities, airport
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pavements, commercial centers, bridges, and forensic studies.  He
has also been active in ASCE since 1995.  As a student he was
president of the CSU Long Beach ASCE Student Chapter and
member of the concrete canoe team.  After graduation Mr. Gilbert
has served as a practioner adviser for CSU Long Beach, as Chair
of the OC Branch Student Activities Committee, and as Secretary
for the Orange County ASCE Younger Member Forum.  Also, last
year he was Committee Chair for student activities for YMF, where
he coordinated visitations to several elementary schools, middle
schools and high schools.  He and a group of other volunteers
spoke to these students about the field of Civil Engineering. As
Chair of the OC Branch Student Activities Committee Mr. Gilbert is
also responsible for coordinating the annual college scholarship
program, which typically awards at least $7,000 per year to the
students at CSU Fullerton, UC Irvine and CSU Long Beach. The
OC Branch looks forward to a lot of great years ahead from Mr.
Gilbert.

Distinguished Engineering Educator
Gerry Pardoen, UC Irvine

Emeritus Professor Gerry Pardoen began his teaching career at UC
Irvine in 1969.  In the mid 70’s he founded UCI’s
ASCE Student Club, which attained Student
Chapter status several years later.  The Student
Club hosted the Pacific Southwest Conference in
1977, even before UCI had a full fledged Student
Chapter. In the mid-80’s he served four years on
the ASCE national committee that investigated
and eventually implemented the highly successful
ASCE National Concrete Canoe race held each
spring.  In addition to his normal teaching and

research duties, Professor Pardoen served the University and the
profession in a variety of positions.  He was the School of Engineering’s
Associate Dean for Academic Affairs from 1988-91; served the entire
UC System as the Australia Student Center Director in 1992-93.  In
1994-95 he had the fortuitous experience to teach some of the most
talented and motivated young adults while at the US Air Force
Academy as a Distinguished Visiting Professor.  From 1997-2001 he
served as the Assistant Director for Education for the Pacific
Earthquake Engineering Research Center, an 18-university consortium
for universities devoted to earthquake engineering research. In addition
to contributing to the profession through ASCE with technical papers,
national committees, technical and educational conferences, Professor
Pardoen held a number of Board of Director positions for a variety of
professional organizations such as the Applied Technology Council, the
Institute of Environmental Sciences and Technology, and the
Consortium of Universities for Research in Earthquake Engineering.
He was the Orange County President of IEST on two separate
occasions whereas he was the CUREE President, a consortium of 28
universities, from 1999 to 2001.  During the past five years he has been
involved in UCI’s LEGO structure, shake table competition, a K-12
outreach event for Los Angeles and Orange County under-privileged
students.  This highly successful activity draws as many as 900
participants to the UCI campus for not only a chance to test their LEGO
structure on the 9’ x 12’ shake table, but to visit other UCI laboratories
and departments during this special engineering outreach day in

Spring.     

Excellence in Engineering
Journalism

Heather Lourie Ignatin

Heather Lourie Ignatin is a columnist with the
Orange County Register who regularly covers
transportation related topics as well as running

her regular “Honk” column, which answers readers questions
regarding traffic related issues. She often checks with our local
traffic engineering community for technical input so that she
answers with authority on an issue. Her column has become a
forum for readers to voice concerns and get answers related to
traffic and transportation issues in Orange County.

President’s Award (Technical)
Sam Ali, P.E.

Sam Ali, PE is presently the Land Development Team Leader at
Psomas. He earned his BS Degree in Civil
Engineering as well as his Masters Degree in
Water Resources from California State
University, Long Beach.  Sam obtained his
California Civil Engineering license in 1983 and
has over 26 years of engineering experience.
Some of his other accomplishments include: 
Chairman of the ASCE OC Branch Continuing
Education Committee of ASCE since 1996.

Managed a variety of projects including residential, commercial,
industrial, institutional and public works in Orange County since
1979.
Acted as a consultant for the restoration of the Mesopotamian
Marshes in southern Iraq. 
Received Outstanding Engineer of Merit Award in 2000 from the
Orange County Engineering Council.  
Received Engineering of Merit award for 1999 from the ASCE OC
Branch. 
Past President of Civil and Environmental Engineers UCI Affiliates.  
President of Psomas Toastmasters Club.  
Head of a book donation campaign for Iraqi Universities and in
April of 2004 lectured at two Iraqi Universities to assist in their re-
construction effort.  
Consultant to the State Department for preparing the post-war
construction plans in Iraq.

President’s Award (Non-Technical)
Jeanne Karcher

Jeanne Karcher has been involved with coordinating and printing
the ASCE Orange County Branch Newsletter
for almost 10 years.  Since 1988, she and her
husband, Dana, have owned and operated
Karcher Digital & Printing in Irvine.  Their
business has grown from a small copy shop to
an in-house printing facility.  Prior to the printing
business, Jeanne worked as an administrator
and teacher at a private girls’ high school in
Anaheim.  She received her bachelor’s degree
in Business Management from Loyola

Marymount University in Los Angeles.
Jeanne is the proud mother of four children.  Her oldest just
graduated from college and her youngest is in her last year of high
school.  So Jeanne has more free time to pursue her other
interests, which include traveling with her husband, volunteering at
St. Joseph’s Soup Kitchen and redecorating her house.  
Jeanne’s expertise and energy have proved invaluable to the OC
Branch Board officers and Committee Chairs.  One of her
highlights was working with Fred Meier, History and Heritage
Chair, on the commemorative 150th Anniversary Book for Civil
Engineers on “Building a Better World”. She looks forward to many
more great years assisting the OC ASCE Branch.

•••

BRANCH AWARDS



ASCE-OC Newsletter • February 2005 9

CALENDAR OF EVENTS

AMERICAN SOCIETY OF CIVIL ENGINEERS
Orange County Branch of the LA Section

DATE & DAY EVENT TIME LOCATION

FEBRUARY-05
15 OC YMF Board Meeting 6:00 PM Irvine, CA
17 OC Branch Awards Banquet 5:30 PM Radisson Hotel, Newport Beach, CA
18-20 Western Regional Younger Member Council Meeting 3 days Phoenix, AZ
20-26 Engineering Week 7 days National
22 OC Branch Board Meeting 5:00 PM IRWD Headquarters, Irvine, CA
22 OC YMF Speaker Series TBD TBD
25 OC YMF Popsicle Stick Bridge Competition TBD TBD
MARCH-05
15 OC YMF Board Meeting 6:00 PM Irvine, CA
17 OC Branch Regular Lunch Meeting 11:30 AM Radisson Hotel, Newport Beach, CA
22 OC Branch Board Meeting 5:00 PM IRWD Headquarters, Irvine, CA
31- 2 Pacific Southwest Regional Conference

Hosted by Cal State Fullerton 3 days Cal State Fullerton, Fullerton, CA
OC YMF Exhibit at the Mall TBD TBD

APRIL-05
19 OC YMF Board Meeting 6:00 PM Irvine, CA
21 OC Branch Regular Lunch Meeting 11:30 AM Radisson Hotel, Newport Beach, CA
26 OC Branch Board Meeting 5:00 PM IRWD Headquarters, Irvine, CA

ASCE OC Branch

Dear President Heiertz:

It is a distinct honor to notify you on behalf of the
Council of Vice Presidents that the Orange County
Branch has been awarded the Outstanding Large
Branch Award for Zone IV.  This award will be
presented February 19, 2005, during the Workshop
for Section and Branch Leaders in Phoenix, AZ. Our
hope is that you or a representative from your Branch
will be present to receive the award and be
acknowledged by your peers for the accomplishments
this past year.

Please advise me by December 20, 2004 who will be
accepting this award. I may be reached at 800-548-
2723 ext. 6010 or via e-mail at nberson@asce.org.

Congratulations again.

Sincerely,
Nancy E. Berson
Director
Geographic Services

CONGRATULATIONS LIFE MEMBERS

The Following ASCE Orange County Branch Members
are being inducted this year as Life Members

▲ Albert Aca
▲ Aris Avakian
▲ Homer Stanley Bennett
▲ Houshang Dezfulian
▲ Fred W. Doerges
▲ Tony Dormanesh
▲ John Vincent Foley
▲ Nicole Forsea
▲ Johnnie L. Freeman, Jr.
▲ Terry J. Hartman
▲ Richard L. Kopecky
▲ Ronald Joseph Lejman
▲ Ghassan A. Rawi
▲ Edward J. Ruzak
▲ Mufid F. Samara
▲ Charles John Samo
▲ Norma J. Suker
▲ Thakorlal C. Surtaria
▲ Ahmet Hamdi Uzunhasan
▲ John C. Whisenand
▲ Buenavetura Q. Yolo
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LEADERSHIP

When I was growing up, I was pretty good at getting
into trouble. I wasn't a bad kid. But I did have a high
energy level and a creative mind, which, as you can

imagine, often led me into all kinds of mischief.
Once, when my fourth-grade teacher was playing the piano with
her back to the class, I talked all my classmates into sneaking
out of the room and into the hallway. Mrs. Tacy didn't even know
we were gone until she finished her song and turned around.
That kind of behavior might have caused some teachers to write
me off as a troublemaker, but not Mrs. Tacy. Despite all the
orneriness I displayed in her class, she saw my potential. And
she loved me in spite of my conduct.
Back then, Mrs. Tacy was my favorite teacher. Even now, her
memory brings a smile to my face because she truly made a
difference in my life.
As a leader, I'm attracted to people who make a difference. I've
found that these individuals - I call them "make-a-difference
people" - are greater on the inside than they are on the outside.
They think differently - their minds are like crock pots, not
microwaves. When they talk, their words inspire, probe,
challenge and move.
Beyond all that, make-a-difference people encourage me. They
expand me. They engage me. And they empower me to
become better.
As leaders, we should all strive to make a difference - at work,
in our communities, with our families, and so on. Beyond that, if
we want to be truly successful, we all need to have at least a
few make-a-difference people on our teams. That's easier said
than done, of course. You can't always tell by looking at
someone if she has what it takes to contribute something
significant.
I've already given you some characteristics that set such people
apart. Before I add to that list, however, let me share two traits
that do not automatically place people in the make-a-difference
category. First, it's not about giftedness. I have known some
extremely talented people who never accomplished much
because they were lazy, undisciplined and self-centered. And
secondly, it's not about position or title. Just because someone
has an impressive resume does not mean he will make a
difference on your team.
If I had to think of one word to describe what sets make-a-
difference people apart from everyone else, it would be the word
connected. I'm not talking about being connected in a name-
dropping sense; it goes much deeper than that. Here are three
key ways that difference-makers are connected.

1. Make-a-difference people are connected to the
leader.
They don't wait for this connection to happen by itself, either.
They take the initiative, because they understand that

everything rises and falls on leadership. If you want to be
successful, find a leader who makes good things happen and
get close to that person. It doesn't have to be your boss; in fact,
it could be someone in a totally different profession. Just hook
up with a leader who makes a difference, and soon you will be
making a difference too.

2. Make-a-difference people are connected to the
vision.
As John Sculley said, "The future belongs to those who see the
possibilities before they become obvious." Vision isn't just
something you see; it's something you hear. What should you
be listening for? Let's start with three voices.

• The inner voice.
This is the voice inside that pulls you above the
mundane and says, "You were born for something
better than this. You were created to do something
great." 

• The unhappy voice.
This is the voice of discontentment that says, "I don't
like things just as they are." Great leaders create
change because of the internal voice that proclaims,
"Things could be better. Things should be better. And
there's something I could do to make it better." 

• The successful voice.
This is the inspirational voice of somebody who's
already climbed the mountain and is saying, "I'm up
here and there's room at the top. Come on up—you
don't have to stay down there!" 

3. Make-a-difference people are connected to
others who want to make a difference.
People who want to make a difference spend time with other
people who want to make a difference. And people who don't
care about making a difference hang around with other people
who don't care about making a difference. Like attracts like.
If you want to be a make-a-difference person, get connected to
a good leader, a powerful vision, and other people who want to
make a difference. And then get busy. As Mrs. Tacy's example
proves, no matter who you are or what you do, you have plenty
of opportunities to make a difference in your world.

“This article is used by permission from Dr. John C. Maxwell’s
free monthly e-newsletter ‘Leadership Wired’ available at
www.MaximumImpact.com.”

•••

GET CONNECTED
By Dr. John C. Maxwell
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On January 6, 2005, the Governor submitted two
reorganization plans to the Little Hoover Commission
and the Legislative Counsel that would partially

implement some of the recommendations arising out of the
California Performance Review:  (1) reforming California’s
board and commissions; and (2) creating the Department of
Corrections and Rehabilitation.  This article will focus on the
proposal to reform boards and commissions.  

The Governor’s Reorganization Plan 1:  Reforming
California’s Board and Commissions proposes to abolish 88
boards and commissions to eliminate unnecessary functions,
increase accountability and transparency of operations, and
improve productivity by removing duplication of efforts.  The
plan proposes to eliminate many licensing boards, including the
Board for Professional Engineers and Land Surveyors
(“BOPELS”).  A licensing division within Department of
Consumer Affairs would instead
perform the administrative
functions associated with
licensing a wide variety of
professions.  Administrative law
judges would handle disciplinary
proceedings.  As many readers
may know, BOPELS’s
predecessor, the Board of
Registration for Civil Engineers,
was originally created in 1929
after the failure of Saint Francis
Dam.  BOPELS consists of 13
members and its primary
function is to qualify and license
individuals, establish regulations,
enforce laws and provide
information to consumers.

The plan proposes to
eliminate several boards that
facilitate administrative
processes, including the
Colorado River Board, High-
Speed Rail Authority and
California Water Commission.
Managers within the
departments under the control of
the Governor would perform the
functions of these boards.

Implementation of the plan
would eliminate many advisory
boards, including the Seismic
Safety Commission and the
Transportation Advisory
Committee.  According to the
plan, detailed expert advice can
be contracted for on a case-by-
case basis, rather than

maintaining the advisory boards.
Several standard setting boards are proposed for

elimination, including the Building Standards Commission and
Reclamation Board (which oversees flood management within
the Central Valley).  The plan explains that California can
generally rely on national standards, other states’ standards,
consultants or ad hoc committees, and therefore does not need
duplicative State standard setting entities.

A reorganization plan that is submitted to the Legislature
may become effective the first day after 60 calendar days of
continuous session of the Legislature after the date the plan is
transmitted to each house or at a later date as may be provided
by the plan, unless, prior to the end of the 60-calendar-day
period, either house of the Legislature adopts a resolution
declaring that they do not favor the plan.

•••

GOVERNOR SCHWARZENGGER’S FIRST TWO REORGANIZATION PLANS

By Geraldine Lucas, PE

LEGISLATIVE NEWS

ASCE ORANGE COUNTY LIST OF CIVIL ENGINEERS
HOLDING ELECTED PUBLIC OFFICE IN ORANGE COUNTY

1 Dennis Bilodeau Orange County Water District/Orange County 
Transportation Authority 

2 Don Webb City of Newport Beach City Council
3 Gary Adams City of Newport Beach City Council
5 Dick Runge South Coast Water District Board of Directors
6 Douglas Reinhart Irvine Ranch Water District Board of Directors
7 Paul Cook Orange County Water District Board of Directors
8 Paul Shoenberger Mesa Consilidated Water District Board of Directors
9 Ergun Bakall Municipal Water District of Orange County
10 Denis Bilodeau Orange County Water District
11 Bill Mills Yorba Linda Water District Board Member 
12 Richard Bell East Orange County Water District Board Member
13 Scott Goldman El Toro Water District Director
14 Fred Bockmiller Mesa Consolidated Water District Board Member

APPOINTED POSTIONS
Marie Marston Newport Beach General Plan Advisory Committee (GPAC)
Col. John V. Foley Appointed Director to Metropolitan Water District of Southern 

California
Fred Ameri Santa Ana Regional Water Quality Control Board

ASCE LA SECTION LIST OF CIVIL ENGINEERS HOLDING ELECTED
PUBLIC OFFICE IN LOS ANGELES AND INLAND EMPIRE

John Morris Metropolitan Water District -  Director representing San Marin
Larry Forester City of Signal Hill Council Member
E.G. "Jerry" Gladbach Castaic Lake Water Agency Board of Director
Peter Kavounas Castaic Lake Water Agency Board of Director
William Pecsi Castaic Lake Water Agency Board of Director
Tom Campbell Castaic Lake Water Agency Board of Director
Harold Williams City of Carson - Council Member 
Tom Love San Gabriel Valley Municipal Water District
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Orange County Branch
ASCE Seminar

Water Quality Management Plan Update
Friday, March 4, 2005

8 AM to 12 PM

PRESENTERS:

Ruby Maldonado, Sr. Staff Analyst
County of Orange, RDMD

Lea Umnas, Planner IV
County of Orange, RDMD

Grant Sharp, NPDES Coordinator
County of Orange, RDMD

Richard Haimann, P.E., Sr. Regional Mgr.
Stormwater Management, Inc.

Ken Susilo, P.E., CPSWQ
GeoSyntec Consultants

This 4-hour seminar will cover:

— What is a WQMP?

— Why is a WQMP required?

— How do you prepare a WQMP?

— Case study of what can happen when things go wrong
—  Project examples illustrating key strategies and elements
     of effective WQMPs
— Various available proprietary & non proprietary structural
     post construction BMPs, their methods of pollutant
     removal, general effectiveness & applicability
—  Sizing of Treatment control BMPs

Save the Date!

When:  Friday, March 4, 2005

Time:    8:00 AM to 12:00 PM
Save the Date!
SAVE THE DATE!
Friday, March 4, 2005
Where: Orange County Social Services Bdg.

             1337 Braden Court

             Orange, CA  92868
 Car Pooling is encouraged because of limited parking

Cost:

w $90.00 per person with paid reservations
by Monday, February 21, 2005

w $100.00 after February 21, 2005

Get your reservations in early!

SPACE IS LIMITED!

The proceeds of the seminar will be donated to

support ASCE Student Chapter at CSULB, CSUF,

and UCI, and to Student Scholarships.

Water Quality Management Plan Update
March 4, 2005

Make checks payable to ASCE, Orange County
Please fill in the following information below and mail with check to:

Sam Ali / Martha Woodworth

Psomas

3187 Red Hill Avenue, Suite 250

Costa Mesa, CA 92626
(714) 751-7373 Phone (714) 545-8883 Fax

Name:                                                        E-Mail Address:                                                   
Affiliation:                                                                                                                               
Address:                                                                                                                                 
Telephone:                                                Fax:                                                                      
Title:                                                          Years of Experience:                                           
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Services  Include:

� �Urban Hydrology & Master Stormwater P lanning Comprehensive Hydraul ic Model ing

� �Integrated Aquascape/Flood Control Faci l i t ies Sediment Transport & Y ield Model ing

� �Detent ion & Retent ion Faci l i t ies FEMA Analys is-F loodplain/F loodway Del ineat ions

� �Greenbelt F loodways Urban Stormwater BMP ’s

� �Watershed Model ing Envi ronmental Permit t ing & Wet land 

PACIFIC ADVANCED 

CIVIL ENGINEERING, INC.

A N E N G I N E E R I N G D E S I G N / C O N S U L T I N G F I R M 

Specializing in Water Resources

Innovative And Cost Effective Stormwater Management Solutions
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GEOTECHNICAL
ENGINEERING

Staff Geotechnical Engineer
1-3 yrs of exp in the geotechnical field.  EIT, RCE pref’d exp in
field exploration & lab testing phases of geotechnical
investigations.  Good analytical & computer skills.  Highly
motivated individual with keen desire to develop technically &
professionally.  BSCE, MSCE pref’d.

SSeenniioorr//PPrriinncciippaall  GGeeootteecchhnniiccaall  EEnnggiinneeeerr
5/10 yrs of experience in the geotechnical field with a track-
record of progressively increasing proj mgmt resp  RCE, GE
pref’d/GE for Principal.  Established skills in geotechnical
analysis including knowledge of current software.  Highly
motivated individual capable of managing several independent
projects.  Good verbal & written communication skills.  Able to
market/develop clients, prepare comprehensive proposals,
manage projects to completion & provide appropriate follow-up
service/marketing efforts.  BSCE, MSCE pref’d

Fax/e-mail resume stating position of interest to:

AMEC Earth & Environmental, Inc.
Attn:  D. Cooper

Fax: (714) 779-8377
E-mail:  donna.cooper@amec.com

 

DMJM+HARRIS, an AECOM Company recognized in the ENR 2001, 2002, 2003 and

2004 as the #1 Transportation Engineering Firm in the US, has immediate openings for

Entry/Mid/Senior Level Civil Engineers for the following California offices:  Los

Angeles, Orange, Ontario, Sacramento and Oakland.

Civil Engineers

Structural Engineers

Drainage Engineers

Project Managers

DMJM+HARRIS offers an excellent salary and benefits package including - 401(k)

Stock Purchase Program, Health, Life, Dental, Tuition Reimbursement, Career

Advancement Opportunities, Savings Plans, Referral Bonuses and more. This is an

excellent opportunity to advance your career through involvement in a variety of

assignments on a wide array of challenging and rewarding high-profile projects

DMJM+HARRIS is an Equal Opportunity Employer.

Please forward resumes to our Corporate Recruiter:

Pam.hoebener@dmjmharris.com

Visit our website at www.dmjmharris.com

DMJM+HARRIS, an AECOM Company recognized in the ENR
2004 as the #1 Transportation Engineering Firm in the US, has
immediate openings for Entry/Mid/Senior Level Civil Engineers
for the following California offices:  Los Angeles, Orange,
Ontario, Sacramento and Oakland.

Civil Engineers

Structural Engineers

Drainage Engineers

Project Managers

DMJM+HARRIS offers an excellent salary and benefits
package including - 401(k) Stock Purchase Program, Health,
Life, Dental, Tuition Reimbursement, Career Advancement
Opportunities, Savings Plans, Referral Bonuses and more.
This is an excellent opportunity to advance your career through
involvement in a variety of assignments on a wide array of
challenging and rewarding high-profile projects

DMJM+HARRIS is an Equal Opportunity Employer.

Please forward resumes to our Corporate Recruiter:
Pam.hoebener@dmjmharris.com

Visit our website at www.dmjmharris.com

Avocet Environmental, Inc., a progressive engineering and

environmental consulting firm, has immediate openings in its

Irvine office for civil and environmental engineers and

scientists.  Successful candidates will participate in field and

office work in support of site assessment, remedial design and

construction, and environmental infrastructure projects.

Candidates must have a Bachelor’s degree (Master’s degree a

plus) in engineering/geoscience, two to five years relevant

experience, proficient computer skills, excellent verbal and

written communication skills, and be team-oriented and

energetic.

We provide excellent compensation and a comprehensive

benefits package.  If you are serious about your career, please

send your resume and salary requirements (in confidence) for

immediate consideration to:

Email:  HR@avocetenv.com

Fax:  949-296-0978

Avocet Environmental, Inc. is an Equal Opportunity Employer

www.avocetenv.com

EMPLOYMENT OPPORTUNITIES
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EMPLOYMENT OPPORTUNITIES

E
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Leighton is a multi-disciplined firm with offices from Ventura to 
San Diego County. We are actively seeking qualified candidates 
for all levels of geotechnical and environmental professionals.

Geologic Studies and Geotechnical Consulting      Environmental Assessment and Remediation

Commercial & Industrial Land Development Residential CommunitiesPublic Works

For consideration:
email: HR@leightongroup.com
call: 909-296-0532 ext 107
mail: 17781 Cowan, Irvine, CA 92614
www.leightongroup.com

Soils and Materials Laboratory Testing      Construction Inspection Services
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Irvine Institute of Technology and
Continuing Professional  Education Institute

8659 Research Drive, Irvine CA 9618

C. V. Chelapati, Ph.D., P.E., President
Announces outstanding programs for Civil Engineers

For further information: www.irvine-institute.org or
www.cpeinst.com

Phone 949-585-9137 • Fax 949-585-9126
e-mail info@irvine-institute.org or info@cpeinst.com

CONTINUING EDUCATION SEMINAR

MS Degree Weekend Programs (IIT)
• Structural Engineering Design and Practice
• Environmental and Water Resources

Engineering
• Transportation and Traffic Engineering

BS Degree Week-Day Programs (IIT)
• Building Construction and Management
• Land Surveying, Mapping and GIS
PE (Civil) License Review Seminars (CPEI)
• Structural, Environmental, Water Resources,

Geotechnical & Transportation for 8-hour NCEES
Examination
• Seismic Principles & Engineering Surveying
• PE Engineering License Manuals

DISASTER TRAINING 
Classes are being organized for volunteers to help during a
disaster under the auspicious of the State of California, Office
of Emergency Services ( O E S ). Classes will be held in
alternate American Society of Civil Engineers (A S C E), L A
Section  Branch areas when there are sufficient requests.
Qualified individuals should be California registered Civil,
Structural, Geotechnical, Engineering Geologists or
Architects.  If you are interested in attending a class, please
register with the ASCE, Los Angeles Section Disaster
Preparedness Committee at the numbers listed below.
To register for a class, please submit your name along with
your telephone number and your email address, or fax, if you
do not have email, that should be used for contact. You will
be contacted when sufficient numbers of applicants register
for a class. If your firm would like to offer the use of its training
space or facilities for a class, please register by providing a
contact person, phone number, email address, fax, and
number of attendees your site can accommodate. You will be
contacted to make arrangements.

Thank you for your support of ASCE. 

Jack W. Rolston, Chair 
Steve Sumner, Administrator 
Disaster Preparedness Committee                     

Los Angeles  Section 
714-258-8306  • 818-345-9199 

714-258-8391 Fax  • 818-345-5283 Fax 
ssumner@associationplant.com 
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ADVERTISING RATES (Approximate number of mailings: 1300 per month)

Orange County Branch
AMERICAN SOCIETY
OF CIVIL ENGINEERS

1405 Warner Avenue
Tustin, CA 92780

ADDRESS SERVICE REQUESTED

1) BUSINESS CARD $250/year due in February
2) OTHER ADVERTISEMENTS:

FULL PAGE $200/issue; 1/2 PAGE $150/issue
minimum 1/4 PAGE $100.00/issue

3) FULL PAGE STUFFER (Non-commercial)
Preprinted copies inserted: $150.00
Printed one face plus insert: $200.00
Printed two faces plus insert: $350.00

4) FULL SHEET COMMERCIALADVERTISEMENT
(One or two sides) $400.00

MEMBERSHIP INFORMATION
Type of Membership and Annual Dues (National)

Student Free
Associate Member $50 year of baccalaureate degree and first year after, then incremental increases to $185 over five years
Member $185 annually Affiliate: $185 annually Fellow: $220 annually
Section (Branch) Dues $45/year

(1) National ASCE Student Membership is now FREE! Those who have chapters or clubs still must be a member of them before joining National.
Log onto www.asce.org/membership/sappform.html, fill out the short application and instantly become a member of ASCE. Current student
members may renew online at www.asce.org/membershi/studupdate.html. If you have any questions please contact Claudia Catlin at 1-800-
548-ASCE ext 6296 or ccatlin@asce.org.

(2) Online membership renewal available, go to www.asce.org/renewal. You just need your member number, all e-payments must be made with
a major credit card. An e-receipt is transmitted to the member upon completion of the transaction.

(3) For non-members, dues for O.C. Branch Newsletter only $45/year

Please contact Tim D’Zmura, O.C. Branch Membership Chairman at 714-568-7300 or 
FAX: 714-836-5906 for application forms, change of address and additional information. Or for address

changes on-line go to www.asce.org/myprofile. E-Mail for member questions is member@asce.org
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ANNOUNCEMENTS

Please send all advertisements (Except Business Card Ads) to the
Secretary before the 10th of each month.  (You will be billed later.)

Darren Adrian, Secretary ASCE OC Branch
c/o Kimley-Horn and Associates, Inc.

2100 W. Orangewood Ave. #140, Orange, CA 92868
(714) 939-1030     fax: (714) 938-9488

darren.adrian@kimley-horn.com

Send Business Card Ads (with $250.00) to:
Yazdan Emrani, Treasurer ASCE OC Branch

1405 Warner Avenue, Tustin, CA 92780


