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CIVIL ENGINEERING?  WHAT’S THAT?

Civil Engineers are rightfully proud to say we
are building a better world by design.  Yet,
our effectiveness is being challenged by

the needs of a growing population coupled with a
failure by governing bodies to understand the
importance of our civil works. Witness the
average-to-mediocre grades on the recent
infrastructure report cards regionally and
nationally.  How much longer can our
infrastructure be ignored and abused before
serious negative impacts are felt in
our quality of life?  Our effectiveness
is also constrained by our
professional anonymity and lack of
stature.  Civil Engineers, by and
large, are content to let others lead
while we labor in obscurity.  It’s
completely within our power to
change this and raise our
professional stature, and have more
influence on matters related to our
fields of expertise … if we so desire.

I am encouraged that the Civil
Engineering profession is starting to
take a leadership role in speaking
up, in lobbying, and advocating on
behalf of the importance of minding
our infrastructure.  A little over a
month ago, ASCE released two infrastructure
report cards – one for Los Angeles County and
one for Orange County.  Earlier in the year, a
report card was issued for the Inland Empire.  The
report cards serve a useful purpose:  they remind
people that these regions’ infrastructure needs are
being slighted or even ignored.  They point out that
the cost of “fixing” our infrastructure will be quite
expensive, but still less than the cost of not fixing
it.  If ever there was a great example of the cost of
ignoring infrastructure, just look at New Orleans
and their failure to invest several hundred million
dollars to upgrade the levees that protected the
city.  Along comes Hurricane Katrina and now they
are faced with costs in the tens of billions of dollars
to repair the damage caused by the levee failures.

In addition to highlighting the problem of
inattention to infrastructure, these report cards

have proven to be one of the most effective ways
that Civil Engineers have ever devised for bringing
public recognition to our profession.  Most people
take infrastructure (i.e., storm drains, sewers,
water systems, streets, bridges, etc.) for granted.
As a result, they don’t appreciate the efforts that
we Civil Engineers expend to plan, design and
build these public works.  Accordingly, our
profession gains little recognition and has much
less respect than it deserves.  How often when

you have been asked what you do,
you reply “I’m a Civil Engineer”, and
you either get a blank stare, or a
follow-up along the lines of, “Oh, I
see.  Just what does that mean?”

For this state of affairs, we have
mostly ourselves to blame.
Apparently few Civil Engineers
have ever understood the benefits
of public relations and the
importance of tooting our horn
about our achievements. It amazes
me that organizations such as
ASCE, CELSOC, and OCEC will
have annual awards programs and
so few firms or individuals seem to
care.  Getting nominations can be
like pulling teeth.  And then the

awards programs are held and where is
everyone?  Since our own colleagues seem to
care so little about recognizing excellence in our
profession, is it any wonder that we seldom get
any coverage of our achievements by the media?
Until the report cards started coming out, we
appeared content to just sit by and watch as the
facilities we had quietly designed and built fell into
disrepair, were overused, or otherwise became
inadequate. 

What other profession is so hesitant to speak
up about matters that directly affect it than
engineers?  Lawyers are just the opposite:  not
only do they band together to influence political
action and public policy that benefits their
profession, but they have no qualms about
entering the political ring and running for office.
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December Meeting Notice:  Thursday, December 15th, 2005.  JOINT YMF/ BRANCH MEETING
TOPIC: Building OC’s Future  SPEAKER: Supervisor Chris Norby, 4th District, OC  LOCATION:
The Costa Mesa Hilton, Costa Mesa, CA TIME: 11:30 a.m. Social    11:45 a.m. Lunch   12:15 – 1:00
p.m.  Program.  See enclosed flyer for details.

DECEMBER
NOTICE

Civil Engineers
have
tremendous
credibility.
People trust us.
Let’s leverage
those assets, be
proactive and
get more
engaged in
public policy.
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Continued from page 1

Medical doctors are not hesitant to speak out on
matters that affect their areas of practice. So do
teachers, peace officers, and other public
servants.  Even prison guards have more clout
than Civil Engineers!

This was the essence of a keynote address
given at the recent ASCE National Conference
in Los Angeles by Assemblyman Todd Spitzer.
Mr. Spitzer, who is not an engineer, does a
great job advocating causes like infrastructure.
He implored the ASCE audience to get involved
and speak up for ourselves and for matters in
which we have expertise.  His point: the
message has much more credibility when it
comes from an expert in the field.

So, how do we do this?  How can we ever
turn things around and attain the leadership
status that our profession deserves?  It will not
be easy and it will take time.  It begins by
admitting we have a problem.  That means
recognition of the problem by more than just a
few activists in the organization.  A sizeable
percentage of the rank and file of the profession
has to decide that the status quo must change.
Then they must band together for the common
benefit of all.  This means Civil Engineers from
all segments of our profession, from small firms
and large, from the public sector as well as
private, from academics and practitioners,
retirees and students – all must recognize our
common bond on the issue of raising our profile
and becoming more outspoken.

That’s where ASCE can play a key role.
We are the one organization that serves all Civil
Engineers, regardless of their age, employer, or
location.  Just here at the Branch level, there
are ample opportunities for Civil Engineers to
step up.  We have an Infrastructure Report
Card Committee that helped sponsor the recent
report card.  Now the real work of that
committee begins.  That’s to involve our
membership to get the word out to the public
and to our elected officials.  It’s doing simple
things like making public infrastructure a
mealtime discussion topic, writing to a public
official or to the media, and making sure that
your colleagues at work have copies of the
report card and understand the need to
advocate infrastructure funding.

We have a Public Relations Committee
whose charge it is to raise the public’s
awareness of the work of Civil Engineers.  They
do this by publicizing the activities and
accomplishments of our association and of our
members.  For 2006, our PR Committee has
accepted the challenge of completing an
unfinished project:  installation of a monument
commemorating ASCE’s 150th Anniversary.
The monument will be a perpetual reminder of
the importance of Civil Engineers in shaping our
built environment.  

We also have a duty to educate and excite
young people about our profession.  For this,

the Branch has an active K-12 Outreach
Committee.  Several times during the school
year, members of this committee pay visits to
local schools to talk about what it’s like to be a
Civil Engineer and the exciting work that we do.
The more committee members we have, the
more visits we can schedule, and the more
young people we can inform about civil
engineering.

The Branch’s Legislative Committee is
where the rubber really hits the road in terms of
advocacy and our interaction with politicians
and elected officials.  Members of this
committee correspond with our state legislators,
visit them in their home office, and travel once a
year for legislative visit days in Sacramento and
in Washington D.C.  It’s encouraging to me to
see how quickly activity is building up in this
committee and the growing number of
members involved.  This is a very passionate
and dedicated group.  As that committee grows,
the more contact we can have with those who
influence how much is spent on infrastructure,
and the more we can make sure that our side
of the story is heard.

All of our other committees are likewise
involved in initiatives that promote our
profession.  Every one of our committees needs
more members.  Of course we are all busy, but
the way I look at it, each of us has a
responsibility to invest a few hours a month in
our profession and the related causes.

If it isn’t ASCE, at least get involved in
something besides your work that will elevate
the public’s visibility of Civil Engineers.  There
are all kinds of organizations that need
volunteers.  Whether it’s involvement in a civic
group, a sports team, a charity, or a
homeowner’s association, you will show that
Civil Engineers are a profession that’s socially
responsible and willing to speak up. 

As Mr. Spitzer says, no one else can speak
for us as effectively as we can speak for
ourselves.  Civil Engineers have tremendous
credibility.  People trust us.  Let’s leverage those
assets, be proactive and get more engaged in
public policy.  Instead of just adapting to the
future as it happens, let’s step up, speak out,
and help create the future ourselves.  Then
there really will be a better world - by design!

This month, we have a golden opportunity
to show our solidarity as Civil Engineers as we
welcome Supervisor Chris Norby to our
December luncheon meeting.  Mr. Norby is an
ally and a friend of infrastructure.  In fact, he was
one of the featured speakers when we rolled
out the 2005 Orange County Infrastructure
Report Card at UCI in October.  He deserves
our support and encouragement.  I hope you
recognize this and will take the time to join your
colleagues for this important event. 

•••
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SECRETARY’S COLUMN

KNOW YOUR CODE OF ETHICS?
The recent National Conference of ASCE,

held in Los Angeles in the last week of
October, spent a great deal of time

discussing global ethics in the procurement of
professional services.  ASCE and national
President William P. Henry, P.E., F.ASCE, are
at the forefront of a worldwide effort to combat
corruption in the construction of public works.
The roots of this global ASCE leadership are
found in the ASCE Code of Ethics.  The Code
was first adopted in 1914!  As members of
ASCE, we are bound by the ethical
requirements found in the “Fundamental
Principles” and “Fundamental Canons”
adopted by our professional organization.
ASCE has four Fundamental Principles which states,
“Engineers uphold and advance the integrity, honor and
dignity of the engineering profession by:
1) using their knowledge and skill for the enhancement of
human welfare and the environment; 2) being honest and
impartial and serving with fidelity the public, their employers
and environment; 3) striving to increase the competence
and prestige of the engineering profession; and 4)
supporting the professional and technical societies of their
disciplines.”
The Code of Ethics is further detailed in the seven
Fundamental Canons.  The language in the Canons is
mandatory and every engineer, ASCE member or not,
would be well served to follow these Canons. Test yourself
and determine if you are following these rules in your
professional actions with your peers, employer, employees,
clients and organizations.  The Canons state:
1. Engineers shall hold paramount the safety, health and

welfare of the public and shall strive to comply with the
principles of sustainable development in the

performance of their professional duties. 
2. Engineers shall perform services only in
areas of their competence. 
3. Engineers shall issue public statements
only in an objective and truthful manner. 
4. Engineers shall act in professional matters
for each employer or client as faithful agents or
trustees, and shall avoid conflicts of interest. 
5. Engineers shall build their professional
reputation on the merit of their services and
shall not compete unfairly with others. 
6. Engineers shall act in such a manner as to
uphold and enhance the honor, integrity, and
dignity of the engineering profession. 

7. Engineers shall continue their professional
development throughout their careers, and shall
provide opportunities for the professional development
of those engineers under their supervision. 

Each Canon has several sub-parts which are
left for the reader to review at
https://www.asce.org/inside/codeofethics.cfm.  Most of the
Principles and Canons have either found their way into
State laws or have become a part of the determination of
“Standards of Conduct” used in litigation involving
engineers.  Thus, it is not only good ethical practices but
good business practices to follow all of the Principles and
Canons that make up the Code of Ethics of your Society.
The National Conference also highlighted five Infrastructure
Report Cards issued in California, including the Orange
County Infrastructure Report Card.  Many thanks to Yazdan
Emrani, P.E., and all the members of the Report Card
Committee, for their hard work in producing this important
document.  Please see the additional article in this
newsletter on the Report Card.

•••

By

Kenneth H.Rosenfield, P.E.

ASCE Los Angeles Section International Committee

4th International Engineering and Construction Conference (July 28, 2006)

HOST: ASCE Student Chapter, California State University, Fullerton, California
(1) GENERAL PAPERS 

Deadline for abstracts extended to
December 30, 2005

SUBJECT MATTER: Any International or Domestic projects, experimental work or research studies related to design,
construction, management, legal issues, environmental concerns, etc. Limit for abstracts: 600 words or less

(2) STUDENT PAPER CONTEST

TOPIC: Global Role of Engineers in Building a Peaceful World for Humanity in the 21st Century
(DEADLINE: January 31, 2006).

Cash awards and certificates will be presented to winning student papers. 
For full details, please contact Mr. Tim Hancuff, P.E., Program Chair, County Sanitation Districts of Los Angeles County, 1955
Workman Mill Road, Whittier, CA 90601. Phone: (562) 699-7411, Ext. 1614, E-Mail Address: thancuff@lacsd.org.
For additional information, contact: Dr. C.T. Bathala, P.E., General Conference Chair, Ph: (949) 724-2994, E-Mail: ct_bathala@dot.ca.gov.
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AMERICAN SOCIETY OF CIVIL ENGINEERS
Orange County Branch of the LA Section

DATE & DAY EVENT TIME LOCATION

December-05
10  OC YMF Human Broom Beach Clean-Up with ERF

7:00 AM  Huntington Beach, CA
15 OC Branch Regular Lunch Meeting -

Joint Meeting with OC YMF 11:30 AM Hilton Hotel, Costa Mesa, CA
17 OC & LA YMF Christmas Boat Parade and 

Toys for Tots Drive 3:00 PM Balboa Island, CA
20 OC YMF Board Meeting 6:00 PM Santa Ana, CA
20 OC Branch Board Meeting 7:30 AM Hall & Foreman, Inc. - Irvine, CA

CALENDAR OF EVENTS

The honors program of the American Society of Civil
Engineers objective is the advancement of the
engineering profession through the recognition of
exceptionally meritorious achievement. We are proud
to announce the 2005 National Award for Civil
Engineering History and Heritage has been awarded to
our own Fred J. Meier, P.E., M.ASCE.
Congratulations Fred!

IN MEMORIAM

T
homas David Lake, P. E., M. ASCE, died on April 5, 2005
at Desert Hot Springs, California. He was born at Rock
Island, IL on April 28, 1923.

Tom had an extensive military career. He served in WWII in the US
Navy as a Chief Petty Officer in the Pacific and at Okinawa. During
the Korean War, he served in the Army as a drill instructor. 

After his military service, he attended the University of
Illinois obtaining a BSCE degree in 1951. He became a registered
civil engineer and geotechnical engineer in California. 

In 1952, Tom began working for Converse Foundation
Engineering, presently known as Converse Consultants. He
continued employment with Converse until 1983 when he retired
as a principal engineer with a 1/5th ownership in the firm. Then he
opened T. D. Lake and Assoc. and continued in this business as a
geotechnical engineer until 1987.  He then lived in Desert Hot
Springs until his death. 

Tom was active in the American Society of Civil Engineers
for many years and served as president of the Orange County
Branch in 1984-1985. 

Hall & Foreman, Inc.

PENCO Engineering, Inc.

DRC

Psomas

Harris & Associates

RBF Consulting

Carter-Burgess

Eberhart/United Consultants

City of Santa Ana

EN Engineering

GeoDesign, Inc.

PACE

Kimley-Horn and Associates, Inc.

URS

Fuscoe Engineering

Diaz Yourman & Associates

Advanced Infrastructure

Management

OCB Reprographics

THANKSIN THE NEWS

The Orange County Branch and the Orange County
Younger Member Forum wishes to thank and
acknowledge the following organizations for their

generous sponsorship of the November 17th Student
Fellowship Night Job Fair and Banquet:

HONORING OUR OWN

FRED MINAGAR APPOINTED
TO SERVE A TWO-YEAR TERM

AS PLANNING
COMMISSIONER FOR THE
CITY OF LAGUNA NIGUEL

Irvine, CA, November 1, 2005 — Fred Minagar, P.E.
(M), President of Minagar & Associates, Inc., has
been appointed by the unanimous vote of the Mayor

and the City Council of the city of Laguna Niguel to
serve a two-year term as Planning Commissioner. 

For the last eight years, he has been re-appointed/re-
elected as Traffic & Transportation
Commissioner/Chairman for the city of Laguna Niguel.
Mr. Minagar has been nominated to the President
George W. Bush Business Commission. He was
named 2004 Businessman of the Year by the Wall
Street Journal, awarded the United States
Congressional Order of Merit, 2003 as well as the 2002
National Leadership Award.  His most recent project,
Traffic Signal Synchronization of 121 City, County and
Caltrans locations has won the 2003 Award of the Best
Transportation Technology Solutions in the United
States from Public Technologies, Inc. of Washington,
D.C.; an award given annually to recognize technology
implementation achievements at the local level, as well
as the CAATS’ 2002 Award of Excellence for Best
California Return on Investment Project.
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BRANCH NEWS

HISTORY & HERITAGE AND STUDENT
FELLOWSHIP NIGHT NOVEMBER 17, 2005

A
very large turnout of

students, Past Presidents,

Board members and ASCE

members participated in the job fair,

award presentations, and honors and

heard about the 2005 Orange County

Infrastructure Report Card.  Your new

Board was given the Oath of Office and

immediate Past President Greg Heiertz

was honored for his years of service to

ASCE. Each student chapter president

presented a video overview of the

chapter activities and a great time was

had by all!

From left to right, Student Chapter Presidents
Marie Trinh UCI, Beltran Cahapay CSUF, and Autumn Smith, CSULB

Featured Speaker: Yazdan Emrani, P.E., Chairman of
the 2005 Orange County Infrastructure Report Card

Your newly elected Board, from left to right, immediate Past President Greg
Heiertz, P.E., Vice President Yazdan Emrani, P.E., President John Hogan, P.E.,
Treasurer Darren Adrian, P.E., and Secretary Kenneth Rosenfield, P.E. On far right,
Fred Meier, P.E., History & Heritage Chair.

Past Presidents, ASCE, Orange County Branch. Front Row, left to right: Chester
Schultz, Hugh Foreman, Ret Moore, Dwight Schroeder, Fred Meier, Bill Stracker,
George Madsen, Randy Berry Back row, left to right: C. T. Bathala, Gary Dysart,
Warren Repke, Al Nestlinger, Iraj Poormand, Steve Marvin, Bill Hoey, George
Jurica, David Lee, John Hogan, Greg Heiertz
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LEGISLATIVE NEWS

T
he $117 billion state budget, signed by Governor
Schwarzenegger on July 11, 2005, has an 11%
increase in spending over the previous year’s budget.

For the first time in many years, the $8.2 billion in motorist-
derived revenue (excluding the vehicle license fess – VLF)
will be spent on transportation, including expenditures for
CHP and DMV.

Also, for the first time since its approval by California
voters, the annual revenues from Prop 42, almost $1.3
billion will be used for transportation projects and programs.
This is a significant victory for the transportation community
in the state.  This will bring total direct transportation
expenditures during the budget year to $6.1 billion
(including roughly $1.4 billion in federal funds).  The one-
time allocation of Prop 42 funds will be spent as follows:

• $678 million for previously approved projects
• $254 million for State Transportation Improvement

Program (STIP)
• $254 million for local streets and road maintenance and

repairs
• $127 million for public transit programs

However, the Prop 42 funds, and all other transportation
money, still remain as vulnerable as ever without a true
structural reform of the state budget process.  The outlook
for transportation funding in 2006 and beyond remains
mixed.

Furthermore, on August 10, 2005, President Bush
signed the six-year federal transportation bill known as
“Safe, Accountable, Flexible, Efficient Transportation Act; A
Legacy for Users”, or SAFETEA-LU.  This was done after
almost 18 months of delays and temporary extensions of
TEA-21.  This bill authorizes almost $286 billion in federal
transportation spending through 2009.  The funds will be
used for highway programs (79%), transit programs (19%)
and highway safety (2%).

Among the most important features of the new bill
affecting California is the increase in the minimum
guaranteed rate of return of transportation taxes collected in
each state to 92% by 2008.  Currently the guaranteed rate
of return for California is 90.5%.  In regard to the immediate
and near-term impact of SAFTEA-LU, California will receive
nearly $3.2 billion ($1.4 billion to state and the remainder to
local governments) during the current budget year (2005-
06) and just under $3.5 billion ($1.5 billion to state with the
remainder to local governments) during next fiscal year
(2006-7).

These have been significant improvements for
transportation funding in California.  However, there still
remain many uncertainties in the near future due to
competing priorities such as natural disasters and other
political factors.

HELP FOR TRANSPORTATION IS ON THE WAY
HAMID BAHADORI, PE

HOOVER MEDAL RECIPIENT

T
he sixty-second honoree of this
prestigious award is Sudabeh Shoja,
Assistant Director of Engineering and

Public Works for the city of Vista, California.
The medal was presented to Ms. Shoja on
October 28, 2005, at the ASCE National
Conference in Los Angeles. The Hoover
Medal, founded in 1929, was established to
recognize great, unselfish, non-technical
services by engineers to humanity.  Ms.
Shoja has achieved national and
international recognition as an engineer,
philanthropist, educator, and executive,
demonstrating that one person can make a worldwide

difference. She is the co-founder and
president of Children's Hope International
Literacy and Development (CHILD), an
organization that furthers educational
opportunities and self-sufficiency programs in
Iran, Afghanistan, Mexico, Turkey, India and
Belarus.   In addition, she serves as the
secretary of the Board for International
Orphan Care (OIS), and is involved in
numerous other charity and humanitarian
causes. Ms. Shoja and her family reside in
Laguna Niguel. She is a member of the
Branch’s Legislative Committee.

The Orange County Branch Congratulates

Sudabeh Shoja, Recipient of the Sixty-Second Hoover Medal
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LEADERSHIP

F
ootball season is well underway, but it’s never too soon to
start speculating about which NFL team is going to win
the coveted Vince Lombardi Trophy next February.

Will the New England Patriots continue their domination of the
big game and win their third Super Bowl in a row? Or, come
January, will some wildcard team that has received little
recognition surge to the front of the pack and surprise everyone
with a Super Bowl victory?

In the NFL, you just never know. That’s because when it comes
to parity, no other professional sport is as equal as pro football.
On any given Sunday, any team can beat any other team. And
although the Patriots have dominated recently, the fact that
eight different teams have played in the last five Super Bowls is
another indication that the better teams in the league are on
fairly equal footing when it comes to talent. 

So what sets one talented team apart from another equally
gifted team? In a word, leadership.

All other things being equal, the team with the best leaders will
always win. Or, as one of my 17 Laws of Teamwork states, the
difference between two equally talented teams is leadership. It’s
the Law of the Edge, and it’s an incredibly powerful concept.
Whether the team is made up of professional football players,
military personnel or business people, everything rises and falls
on leadership.

We’ve spent the last several issues of Leadership Wired talking
about various aspects of teamwork— putting the right players in
the right places, what a good team does for a leader, how to
transfer a vision to your team, the necessity of a strong set of
values, etc. As you reflect on these issues and think about how
you can lead your team better, here are some practical
suggestions that will help pave your way—and your team’s
way—to success. 

1. Make a decision to build a team. Teams just don’t build
themselves. If you want to see your dream come to fruition,
dedicate yourself to team building. Take care of the team,
and it will take care of the dream.

2. Gather the best players possible. The better the players
on the team, the greater the team’s potential for success.
The bigger the dream, the better the team you need. Start
well, and the rest of the process is much easier.

3. Pay the price to develop the team. Team building has a
price—it costs energy, money and time. And when you
build a team, you pay with your life. But if you do, in return

you receive a better life.

4. Do things together as a team. Good team leaders know
that you touch a heart before you ask for a hand. That’s the
Law of Connection. And the way you create that connection
is by doing things together.

5. Empower team members with responsibility and
authority. A team can achieve only when its individual
members are vested with responsibility and authority.
Responsibility gives them the desire; authority gives them
the means. Empowered team members accomplish more
and help the team to continually improve.

6. Give credit for success to the team. Too many leaders
steal their team’s ego food. If you want your team to keep
fighting for the dream, remember that nothing motivates a
team like recognition. Put the credit where it belongs—with
the people who get the job done.

7. Watch to see that the investment in the team is paying
off. As a leader, you can never afford to stop investing in
your people. Everyone doesn’t naturally grow on his or her
own. Activity does not always mean accomplishment,
however. You need to measure your investment. Be sure
that you’re doing the right things to help your people. You
can do that by paying attention to what’s paying off.

8. Stop investing in players who do not grow. It’s sad to
say, but not every investment in people pays off. When that
happens, you must stop giving your best attention to those
who aren’t growing. Life is short, and for every person who
won’t—or can’t—grow, there is someone else who would
love to benefit from what you have to give.

9. Create new opportunities for the team. One of the roles
of team members is to help the team succeed. That means
finding new opportunities for the team. No matter how long
your team has been together or how successful you’ve
been in the past, never let a day go by that you’re not
looking for ways to help your team keep moving forward.

10. Finally, give the team the best possible chance to
succeed. In the end, the team fails or succeeds together,
and the best way to serve the individuals on the team is to
see that the whole team wins. Do that, and dreams can
come true for everyone.

“This article is used by permission from Dr. John C.
Maxwell’s free monthly e-newsletter ‘Leadership
Wired’ available at www.MaximumImpact.com.”

THE DIFFERENCE
By

Dr. John C. Maxwell
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SEMINARS

IIRRVVIINNEE IINNSSTTIITTUUTTEE OOFF TTEECCHHNNOOLLOOGGYY
8659 Research Dr, Irvine, CA 92618

C.V. Chelapati, Ph.D., P.E. - President

PP..EE..  ((CCiivviill))  LLiicceennssee  RReevviieeww  SSeemmiinnaarr
LLiivvee  OOnnlliinnee  BBrrooaaddccaasstt

The Irvine Institute of Technology (IIT), formerly Continuing Professional Education Institute (CPEI), is proud to announce that
beginning January 7, 2005 our P.E. (Civil) License Review Seminars will be offered as an online live broadcast to remote sites
throughout California and Nevada.

Remote sites can be established in collaboration with large companies where there is access to a conference room or with local
University classroom sites.  The planned cities are shown below; however, a minimum of six registered students is required to
make a site viable:

San Diego, Fresno, Ventura, San Jose, Sacramento and Las Vegas 

A site can also be established anywhere where there are a minimum of six registrants and a company conference room available.
As incentive for providing their conference rooms, companies that do so will be provided a discount on employees attending
seminars.

The P.E. (Civil) seminar includes 91 hours of instruction taught by eminent engineers and practitioners in their field.  Seminar fees
include 6 volumes (approx. 2500 pages) of workbooks developed specifically for these seminars and updated yearly by the faculty
who teach from them.  All major subjects of Civil Engineering are covered including Environmental, Geotechnical, Structures,
Transportation and Water Resources.  In addition to the P.E.
(Civil) License Review seminar we also offer seminars in Seismic
Principles and Surveying, each providing 24 hours of class time
and additional workbooks.

The online broadcasts will be done using Macromedia’s Breeze
software. At the remote sites, the live programs from Irvine will be
projected onto a large (70” to 80”) screen. The screen will show
a small image of the instructor in the top left hand corner, a small
chat window for asking questions and the rest of the screen will
show the desktop of the Instructor’s computer.   The instructor’s
voice is recorded on a lapel mike and can be heard from
speakers at the remote sites. The instructor at Irvine writes his
notes and annotations on a Tablet PC using a ‘color pen’ tool.
These annotations can be seen ‘live’ remotely making it easy to
follow the lectures. Thus, remote students can see the
instructors’ desktop screen, see and hear the instructor, and chat
by typing to the instructor as though he were in Irvine. 

All lectures are also recorded and stored on a server. After
attending the live lecture, a registrant can access the lecture at
home or in the office to review portions they didn’t understand or
missed entirely. A broadband connection is required to view the
recorded lectures. 

Please contact us at 949.585.9137 or visit our website
www.cpeinst.com for more info.

CALIFORNIA GEOTECHNICAL ENGINEERS ASSN.

ANNUAL LOSS PREVENTION SEMINAR

Continuing its tradition of offering a forum for sharing practical
experience to Soils Technicians and Staff Professionals in the
Geotechnical Industry, the California Geotechnical Engineers
Association will once again be presenting its Loss Prevention
Seminar on Saturday, January 28, 2006 at the Embassy Suites
in Santa Ana.  Our topics will include the following:

Joe Rogers – with over 34 yrs. of experience & currently retired from
GMU Geotechnical, Inc., will be discussing Grading Site Safety,
personal safety, test pit procedures, OSHA regs, and case histories.

Victor Anderson – is Chief for the Inspection, Compliance, &

Enforcement section for the Radiologic Health Branch, California Dept.
of Health Services. He will be presenting on the Safety and Security of
Moisture Density Gauges.

Mike Moscrop, MSc, PE, GE – of GMU Geotechnical, Inc., will be

presenting Geotechnical Case Histories highlighting a number of
problems that resulted in costly litigation that could have been avoided.

Gary Masterman, PE, GE & Joe Rafferty PE, GE– Past President
Gary Masterman & Joe Rafferty of Redwood Geotechnical Engineering

will be bringing back the popular Mock Deposition and will demonstrate
that what you say can be used against you in a court of law.

Please join us for what promises to be a fun and informative
seminar!

Location: Embassy Suites
1325 E. Dyer Rd., Santa Ana, CA 92705

Time: 9:00 am to 4:00 pm (breakfast & lunch provided)

Cost:  $110.00 CGEA Members  $165.00 Non-Members

Contact:  t. (530) 344-0644     f. (530) 344-0834

e-mail: cgea@comcast.net
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ORANGE COUNTY BRANCH

CALL FOR NOMINATIONS FOR THE 2006 ANNUAL AWARDS

The ASCE Orange County Branch invites you and your organization to nominate candidates and projects that you believe

should be recognized for their exceptional professional engineering performance and qualities. Any number of applications

may be submitted for each of the awards offered. The awards will be presented at the ASCE, Orange County Branch Awards

Dinner to be held on February 16, 2005. Our program is designed to honor Orange County ASCE members / distinguished

individuals / project teams for their engineering excellence. The nominations will be reviewed by the Awards and

Nominations Committee chaired by Sonia Nasser, PE, Past President of the O.C. Branch. The major categories are as

follows:

Engineer of the Year / Government Engineer of the Year / Land Development Engineer of the Year: A separate award

will be given in each of the three categories. Must have outstanding professional qualities and a reputation for engineering

accomplishments and leadership. The entire career of these three applicants are to be considered including, but not limited

to, technical experience, community service, engineering accomplishments, ASCE involvement and ability to motivate and

lead.

Project of the Year / Land Development Project of the Year / Project Achievement: A separate award will be given in

each of the three categories. Presented to Orange County public and private engineering organizations and firms for their

outstanding projects. The project must have been completed within the past three years and be worthy of special

recognition because of the project’s complexity, scope, or unique engineering features. The application should also name an

individual most closely related to the project so they can receive the award on behalf of the organization, agency or firm, if

the project is selected.

Engineer of Merit / Government Engineer of Merit: A separate award will be given in each category. Presented to an

individual who has achieved significant expertise in a particular field or area of engineering. This person's engineering

technical experience must stand above that of his or her peers and he/she must also stand out in the engineering

community.

Distinguished Engineering Educator: Presented to an OC educator who has been committed to professional engineering

activities both inside and outside of the teaching profession. This applicant must show active involvement in student

activities, especially in their ASCE Student Chapter, and scientific/engineering achievements with industry applications.

Young Engineer of the Year: Presented to an engineer with ten or less years of experience. This applicant must show high

potential in the engineering profession, with at least one significant engineering accomplishment during the past few years.

Active involvement in ASCE is also desirable.

Excellence in Engineering Journalism: Presented to an OC journalist or media representative who consistently covers

issues of importance to the engineering community, such as rebuilding our infrastructure and local engineering

achievements.

APPLICATION INFORMATION

Project Nominations: Include: (1) Project location, description of scope and size (budget range), (2) Unique characteristics

of project such as special conditions or requirements and reasons why this project stands out among others, (3) Persons or

teams involved, special relationships generated, obstacles overcome, other accolades received.

Candidate Nominations: Include: (1) Education, (2) Honors and Awards Received, (3) Experience Record (please list

particular major projects or areas in which candidate had made outstanding contributions), (4) Contributions to the

Profession (give a brief overview of present and past positions, activities, society affiliations, office and public boards held,

etc.) (For Merit Awards, highlight technical contributions and milestones), (5) Civic Contributions, and (6) Comments (give

any other special reasons for nominating candidate). Attach any endorsements, if applicable.

Nomination Packet Requirements: Include: (1) Award Category, (2) Name of Candidate or Project, (3) Primary

responsible Individual (for projects), (4) Company/Agency name, address, phone, fax and e-mail for both Candidate and

Nominator.  Submittal Requirements: 5 hard copies of each application packet per the above guidelines no later than

January 3, 2006. Attach as many pages as needed, but please be concise and identify / submit each category separately.

Submit to / Questions: Sonia Nasser, ASCE Awards & Nominations Chair (2005-2006), County of Orange, Dana Point

Harbor Dept, 24560 Dana Point Harbor Drive, Dana Point, CA 92629, Phone (949) 923-3794 Fax (949) 496-1225, e-mail

sonia.nasser@dphd.ocgov.comsonia.nasser@dphd.ocgov.com

AWARDS NOMINATION INFORMATION
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As soon as we unveiled the first Orange County
Infrastructure Report Card in October 2002, we made
a commitment to re-issue an update three years later.

Our reasoning was simple. Every engineer would like to see
the impact of their analysis/design translated into action.
We wanted to see how the grades would change in three
years. Would they be better? or worse?  In other words did
the original report card have any impact? On October 21,
we were able to keep our word and three years almost to
the day, we unveiled the second infrastructure report card.  

As the Co-Chair of the Report Card Executive Committee, I
had the distinct honor and unique opportunity of seeing
history in the making as we moved forward.  It is indeed rare
to be able to work with such a fantastic group of dedicated
and like minded individuals that came together week after
week, worked tirelessly, and produced such a
comprehensive and detailed study of our infrastructure in a
relatively short period of time.  It is even rarer to be able to
do it with the same group that did it in 2002 as well as add
more talented volunteers, a second time.

But, why do we need a report card on an on-going basis?
Why in Orange County? Why every few years?

Orange County in some respects is a microcosm of our
nation. We are a culturally diverse, and rapidly growing
county which is getting close to being totally developed and
built out. As such, our infrastructure is beginning to show its
age especially in the northern and central portion of the
County. 

Orange County is now the second most populous county in
the State of California and one of the largest in the country,
its economy rivals that of many nations, and it is one of the
most sought after places to work and live in the world.  But
its infrastructure has not kept pace.

Over the next 20 years, Orange County is expected to grow
at a rapid pace.  The Orange County Business Council
estimates about half a million additional residents and more
than half a million new jobs will be added to the County.
Orange County is also transitioning from a suburban county
to an urban county and ranks as the third most densely
populated county in the U.S. Also, our infrastructure and
transportation system have not kept up with the demands of

rapid growth. The average daily two-way commute time for
Orange County residents is 74 minutes.

To keep pace with our expected growth and to ensure that
Orange County continues to provide the optimum quality of
life that its residents have come to enjoy and expect, we felt
compelled to develop a report card with the following
objectives in mind. These were:

• To assess the state of our infrastructure
• To properly plan for the future
• To develop timely and adequate funding opportunities

Our goal was to develop a credible and a clear and easily
explainable method of arriving at an infrastructure grade.  At
the same time, we wanted to maintain consistency with the
ASCE National Report Card and follow the guidelines
described in the “ASCE Manual on grading Community
Infrastructure”.

The ASCE National report card evaluated 12 categories of
infrastructure.  The 2005  Orange County report card re-
evaluated the same 8 categories from 2002, as shown on
the opposite page:  

This time around the results weren’t as bad as before.  Not
a single category declined in grade.  Five categories
improved slightly, and three categories stayed the same as
before.  That’s the good news, the bad news is the overall
GPA for Orange County’s infrastructure is a C+ and this is
still not the type of report card our parents would have
welcomed when we were in school.  Neither should it be the
type of report card that we as public works professionals are
willing to accept for one of the greatest places to live in the
entire country. 

We know our work is not done.  Updating the report card
was the first step in highlighting the importance of
infrastructure maintenance and renewal.  Much work needs
to be done on the local, county-wide, and state-wide level to
improve the grades. 

In the mean time, there has been a lot of activity at many
local levels on the issue of infrastructure.  The most
important being that almost all counties in California have
now issued their infrastructure report card.  All of these

ORANGE COUNTY REPORT CARD

“2005 ORANGE COUNTY
INFRASTRUCTURE

By Yazdan T. Emrani, M.S., P.E.

Co-Chair, Report Card Executive Committee
President, UCI CEE Affiliates

President, Advanced Infrastructure Management, Inc.
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ORANGE COUNTY REPORT CARD

report cards were on display
at the recent ASCE National
Conference which was held
in Los Angeles.  Also, a task
force is being created by
ASCE at the state level to
develop a state-wide report
card.  

Finally, we had some great
news in November from the
Governor’s Office.  The
Governor is proposing a
massive infrastructure bond
to remedy our deteriorating
infrastructure.  The governor
has not decided on an
amount. But groups that
have been working closely
with the administration say
the price tag could be $50
billion or more.  

“What I’ve said to my team is … give me the whole
package: highways, freeways, bridges, ports, the levees —
everything that has to do with infrastructure that will
upgrade the state,” Schwarzenegger said in a recent
interview.”Give me the whole plan and all the options of how
to finance that…. Let’s not Mickey Mouse around here and
try to introduce a $5-billion bond to fix transportation. It’s
bogus. Or $10 billion. It’s bigger than that.”

Now, $50 billion seems like a lot of money at first, but as
indicated in our 2005 Infrastructure Report Card, our
investment needs in Orange County alone are $5 billion
annually.  The Los Angeles County Infrastructure Report
Card has reported the same amount for needed
investments.  Inland Empire’s annual investment needs are
$4 billion, and so on and so forth.  So as we can see, this
bond, although a good first step is not a panacea to our
infrastructure problems.  

But we have something here locally that we can and should
work on.  It is called “Measure M Re-Authorization”.  As you
know Measure M was approved in 1990 as a half-cent sales
tax for a 20-year period.  It expires in 2011 if not renewed.
Orange County needs a continuous source of funding
similar to Measure M. Without a continuing source of funds
for transportation improvements, there will be a tremendous
depreciation of transportation assets, i.e., a reversion to
preMeasure M years. Additionally, there is a good chance

that with increased
population in Orange
County, more gridlock
will set in on the
roads, highways,
bridges, and transit
system. Orange
County Transportation
Authority (OCTA) is
kicking off a major
education campaign
on the benefits of
Measure M and all the
projects it has made
possible in Orange
County.  OCTA is
looking to possibly
include Measure M’s
re-authorization on
the ballot next
November.  

But we also have other infrastructure categories without a
dedicated funding source that we need to be concerned
with.  Our report card recommendations for several
categories including wastewater, Urban Runoff and Flood
Control, and Parks highlighted this problem.  To have a safe
and reliable wastewater, stormwater, etc., that meets or
exceeds all pertinent state and Federal standards, there
must be sufficient and dedicated revenues that are directed
toward maintaining them.

As I mentioned previously, we are still at the beginning
stages of this road, but our efforts are gaining momentum
and are being heard all the way up to Sacramento.  But we
have to band together and push these issues forward,
because if we don’t, nobody else will do it for us.  To that
end, I invite all of you to get involved in this effort at all
levels.  By taking an active interest in maintaining and
improving our infrastructure, we insure the continued
stewardship of this legacy for all current and future
residents.  So go ahead, download a copy of the report card
and talk to your family, friends, and neighbors about it.  And
remember “Infrastructure Advocacy Starts at Home”. 

To download a digital copy of the 2005 Orange County
Infrastructure Report Card, please visit:

www.eng.uci.edu/ocreportcard

•••

REPORT CARD
UPDATE “
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EMPLOYMENT OPPORTUNITIES

Employment Opportunities
Engineering/Public Works

Bureau Veritas/Berryman & Henigar
Salary: DOQ

Bureau Veritas/Berryman & Henigar, an engineering and
compliance consulting firm serving cities and other public
agencies, is recruiting civil engineers for projects in

Southern California, including assignments in the Inland Empire.  Bureau
Veritas/Berryman & Henigar offers competitive compensation and benefits,
and rewarding career growth opportunity.

Sr. Engineer/Project Manager must be California P.E., with 8 years
experience in the design, review and management of transportation, water,
drainage, roadway, and other public works projects.

Associate Engineer must have BSCE and 5 years experience with streets,
drainage, roadway, and related public works projects (Calif. P.E. preferred).

Civil Plan Check Engineer must be California P.E., with 5 years experience
in public works project design, review and/or management.

Municipal Consultant must have BSCE or MPA (depending on
assignment), and 5 years experience in local government public
works/engineering (Calif. P.E. preferred).

APPLY BY: Open until filled.

APPLY AT: Send resume to robert.mullins@us.bureauveritas.com.  Fax
number is 858-451-1803. Bureau Veritas/Berryman & Henigar is an equal
opportunity employer, AA/M/F/V/D.

AT THE FOREFRONT OFATT THEE FOREFRONTT OF

OPPORTUNITY!OPPORTUNITY!

AMEC and its affiliated companies have over 6,500 engineers, scientists, construction managers, and support
personnel throughout North America, and over 53,000 personnel worldwide. We pride ourselves on our ability to

support and deliver on projects of national significance, such as being the Prime Contractor for the Emergency
Response to the World Trade Center and Pentagon disasters. More recently, we are currently involved in the
rebuilding of the storm damaged Gulf Coast.

AMEC Earth & Environmental, Inc. has immediate need for professionals and technical staff in their Anaheim and
Ontario, California offices.  Positions include:

• Staff Geotechnical Engineers

• Field Technicians-Soil Testing, ICBO Inspection
and/or ACI Testing

• Staff Geologists

• Senior Geotechnical Engineers and
Engineering Geologists

AMEC Earth & Environmental offers competitive salaries, along with a complete benefits package to include: medical,
vision, dental coverage, 401K Matching, Educational Reimbursement, opportunities for travel, and a variety of

Training and Development Programs to help you develop the skills you need to succeed in your chosen career path.
Additional information can be obtained from our website at www.amec.com. If you want to be a part of AMEC,
fax/e-mail resume stating position of interest to:

AMEC Earth & Environmental, Inc., Attn:  D. Cooper, Fax: (714) 779-8377 or e-mail: donna.cooper@amec.com
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EMPLOYMENT OPPORTUNITIES

DMJM Harris, an AECOM Company recognized in the ENR
2004 as the #1 Transportation Engineering Firm in the US, has
immediate openings for Entry/Mid/Senior Level Civil Engineers
for the following California offices:  Los Angeles, Orange,
Ontario, Sacramento and Oakland.

Civil Engineers

Structural Engineers

Drainage Engineers

Project Managers

DMJM Harris offers an excellent salary and benefits package
including - 401(k) Stock Purchase Program, Health, Life,
Dental, Tuition Reimbursement, Career Advancement
Opportunities, Savings Plans, Referral Bonuses and more.
This is an excellent opportunity to advance your career through
involvement in a variety of assignments on a wide array of
challenging and rewarding high-profile projects

DMJM Harris is an Equal Opportunity Employer.

Please forward resumes to our Corporate Recruiter:
Pam.hoebener@dmjmharris.com

Visit our website at www.dmjmharris.com ������������	
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 provides a full range of geotechnical engineering, environmental, geological, hydrogeological,

and pavement design consulting services.  Employee-owned and founded in 1997, GeoDesign is headquartered in

Portland, Oregon and includes one satellite office in Vancouver, Washington.

Last year, GeoDesign, Inc. established an office in Anaheim, California primarily to support existing projects in

Southern California.  Currently, the following opportunities exist in the Anaheim office.  Opportunities in other

offices are presented on our website at www.geodesigninc.com.

Geotechnicall Technician

GeoDesign, a regional engineering firm, seeks a full-time soils and laboratory technician for our Anaheim, CA office.

Min. 2 years exp. With geotechnical/construction materials testing and field work.  Must be detail-oriented with

good written, verbal, reading, math, and computer skills.  Must be an independent worker with ability to prioritize.

LA City Grading Deputy a plus. Full benefits w/ salary depending on exp.

Geotechnicall Engineer/Projectt Manager

GeoDesign, a regional engineering firm, seeks a full-time Geotechnical Engineer/Project Manager for our Anaheim,

CA office to manage geotechnical investigations for development and construction projects.  Requirements include

min. 5 yrs. exp. in preparation of proposals, project scope and budget, technical reports, field work, business

development, and mentoring junior staff. Professional license and Master's degree in Civil or Geotechnical

Engineering required.  Full benefits w/ salary depending on exp.

Environmentall Geologist/Projectt Manager

GeoDesign Inc. seeks a full-time Environmental Geologist/Project Manager for our Anaheim, CA office to manage

different phases of environmental investigations for development and construction projects.  Requirements include

min. eight years exp. in preparation of proposals, project scope and budget, technical reports, field work, business

development, and mentoring staff. CA professional registration preferred or must obtain registration w/in one year.

Full benefits w/ salary depending on exp.

Email resumes to hrdept-ca@geodesigninc.com or fax (714) 634-3711.  For further information, please visit our

website at www.geodesigninc.com.

EMPLOYMENT OPPORTUNITIES
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EMPLOYMENT OPPORTUNITIES

GeoPentech is a consulting firm that specializes in geo-engineering and geo-sciences.

We are seeking qualified candidates for all levels of geotechnical, geologic,

hydrogeologic and earthquake engineering. Successful candidates should have strong

technical background and should be highly motivated and prepared to accept challenging

assignments. MS degree or higher in the respective field is preferred.

GeoPentech offers the opportunity to work on a wide variety of exciting projects with a

dynamic team of professionals. The firm offers excellent opportunities for gaining

experience and advancement with an excellent compensation package.

Please call or send your resume to:

GeoPentech

601 N. Parkcenter Drive, Suite 210

Santa Ana, CA 92705

Tel:  (714) 796-9100

Fax: (714) 796-9191

e mail to one of the following Principals:

GeoPentech
Geotechnical and Geoscience Consultants

GeoPentech is a consulting firm that specializes in geo-engineering and geo-sciences. We are seeking qualified
candidates for all levels of geotechnical, geologic,  hydrogeologic and earthquake engineering. Successful
candidates should have strong technical background and should be highly motivated and prepared to accept
challenging assignments. MS degree or higher in the respective field is preferred.

GeoPentech offers the opportunity to work on a wide variety of exciting projects with a dynamic team of
professionals. The firm offers excellent opportunities for gaining experience and advancement with an excellent
compensation package.

Please call or send your resume to: 

GeoPentech
601 N. Parkcenter Drive, Suite 210

Santa Ana, CA 92705
Tel:  (714) 796-9100
Fax: (714) 796-9191

e-mail to one of the following Principals: 
sarkis_tatusian@geopentech.com
john_barneich@geopentech.com

yoshi_moriwaki@geopentech.com

For consideration:
email: HR@leightongroup.com

call: 951-296-0532 ext 107
mail: 17781 Cowan, Irvine, CA 92614

www.leightongroup.com

Due to growth in all areas of our business, we are actively seeking qualified
candidates for all levels of geotechnical and environmental professionals.

Leighton's clients include commercial developers, land developers,
residential builders, cities, counties, and the State of California. Your

work environment will be one rewarded by personal, professional,
and technical growth, and a variety of project assignments.

Geologic Studies and Geotechnical Consulting
Environmental Assessment and Remediation

Soils and Materials Laboratory Testing
Construction Inspection Services



18 ASCE-OC Newsletter • December 2005

EMPLOYMENT OPPORTUNITIES

Ninyo & Moore Geotechnical
and Environmental Sciences
Consultants has immediate
openings for Staff, Senior
Staff, and Project
Geotechnical Engineers and
Geologists in their Irvine office. 

Submit resumes to:
Ninyo & Moore,
475 Goddard, Suite 200
Irvine, CA 92618
Attention:  Ms. Ruth Dolecki
(EOE).  Please visit us at our web
site at www.ninyoandmoore.com.

Petra Geotechnical is currently seeking

experienced geotechnical engineers,

geologists, environmental scientists and soils

technicians in our Costa Mesa, Santa

Clarita, Murrieta and San Diego offices.  We

offer competitive salaries and excellent

benefits. Please contact Linda Becker,

Human Resources Manager, at 714/549-

8921 or submit your resume by email to

lbecker@petra-inc.com



ASCE-OC Newsletter • December 2005 19

EMPLOYMENT OPPORTUNITIES



20 ASCE-OC Newsletter • December 2005

EMPLOYMENT OPPORTUNITIES

performs complete civil, structural, electrical, water resources, and 
transportation engineering services for municipalities, public and private 
water agencies, flood control and sanitary districts, and industrial/

residential/commercial developers.

We take great pride in the quality and excellence our staff provides to our 
clients utilizing new, diversified services coupled with the latest technology 
and industry developments. If you are a talented, highly motived individual 
looking to enhance your engineering career at a firm that is committed to 

quality engineering, TETRA TECH is the choice for you.

TETRA TECH

Visit our website at
w w w . t e t r a t e c h . c o m

POSITIONS AVAILABLE:
 • Project Managers

• Water & Wastewater Engineers
• Water Resources Engineers
• Transportation Engineers
• Site Development Engineers

OPENINGS IN:
 • Irvine, CA • Pasadena, CA
 • Camarillo, CA • Ontario, CA
 • San Luis Obispo, CA • Tucson, AZ 

• San Diego, CA • Phoenix, AZ

Please forward your resume to: recruitment@ttisg.com
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LETTERS TO THE EDITOR

Katrina Disaster Repair Efforts are Ripe for
Corruption
ASCE members who attended the National Convention in Los
Angeles last October and/or have read the October 2005
National ASCE News will be familiar with both ASCE’s bold
new stance against corruption in the construction community
and our hard work at the forefront of assisting in the aftermath
of Hurricane Katrina. I’m not sure, however, that everyone
realizes the irony of the situation or the new and real
opportunity that exists to kill two birds with one stone. 

In short, I have recently heard rumors as to how officials in
charge of the Hurricane Katrina
engineering assessment and clean up
efforts are illegally altering workers
time cards to increase, or even
double, the hours actually worked in
order to take advantage of the flood of
available funds (no pun intended).

Bottom line: If ASCE National
wants to be a “Visionary Leader” in
“fighting corruption, fraud and bribery”,

they need look no further than our own backyard. It seems like
the efforts necessary to fight fraud could be a natural extension
of our already outstanding efforts in providing all types of
needed assistance in the aftermath of Hurricane Katrina. Each
of the ASCE leaders in charge of helping the victims should
also be debriefed as to how to address this “alleged” corruption
and if mixing the two functions becomes a problem then new
reinforcements ought to be brought in to help. Otherwise, these
bad apples could end up spoiling the outflow of generosity from
the American people and erode their faith in the civil
engineering community.

Sincerely,

Randall Berry, PE

Past PresidentAny thoughts or comments about
the newsletter?

Please email, phone or fax to:
Ken Rosenfield, P.E.

Secretary, ASCE OC Branch
krosenfield@ci.laguna-hills.ca.us

949-707-2655
Fax: 949-707-2633

Advanced Infrastructure Management, Inc.

601 South Valencia Ave.
Suite 250
Brea, CA 92823

Phone: 714.982.5040
Fax: 714-982-5044
www.aim-corp.net

Ÿ GIS & Information Technology
Ÿ Hydraulic Modeling 
Ÿ Master Planning
Ÿ GASB 34
Ÿ Maintenance Management Systems
Ÿ Pavement Management Systems

Yazdan (Yaz) T. Emrani, M.S., P.E.
PresidentYour Ad
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Brea, CA 92823
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Fax: 714-982-5044
www.aim-corp.net

Ÿ GIS & Information Technology
Ÿ Hydraulic Modeling 
Ÿ Master Planning
Ÿ GASB 34
Ÿ Maintenance Management Systems
Ÿ Pavement Management Systems

Yazdan (Yaz) T. Emrani, M.S., P.E.
President
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2005-2006 STUDENT ASSISTANCE FUND DONORS

Abraham S. Baha, PE
Prinicpal

   Phone  (949) 453-0406 27 Mauchly, Suite 210
   Fax      (949) 453-0409 Irvine, CA 92618

ab@mygsi.com

Geotechnical Solutions, Inc.
Geotechnical, Structural & Environmental Engineering

92 Argonaut, Suite 120
Aliso Viejo, CA 92656-4121
(949) 609-1020 voice
(949) 609-1030 fax
KulB@GroupDelta.com email

TORRANCE

  (310) 320-5100 voice
SAN DIEGO

  (858) 524-1500 voice
www.GroupDelta.com

Kul Bhushan, Ph.D., G.E.
President

Geotechnical
Engineering
Geology

Hydrogeology

Earthquake
Engineering

Materials Testing &
Inspection

Forensic Services

550 Newport Center Drive
Newport Beach
California 92660
Telephone (949) 720-2000
Fax (949) 720-2692

92 Argonaut, Suite 120
Aliso Viejo, CA 92656-4121
(949) 609-1020 voice
(949) 609-1030 fax
KulB@GroupDelta.com email

TORRANCE

  (310) 320-5100 voice
SAN DIEGO

  (858) 524-1500 voice
www.GroupDelta.com

Kul Bhushan, Ph.D., G.E.
President

Geotechnical
Engineering
Geology

Hydrogeology

Earthquake
Engineering

Materials Testing &
Inspection

Forensic Services
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2005-2006 STUDENT ASSISTANCE FUND DONORS

NBCE, INC.
www.nbceinc.com

Tel:    (714) 573-9999
Fax:    (714) 573-9877
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ADVERTISING RATES (Approximate number of mailings: 1500 per month)

Orange County Branch
AMERICAN SOCIETY
OF CIVIL ENGINEERS

1405 Warner Avenue
Tustin, CA 92780

ADDRESS SERVICE REQUESTED

1) BUSINESS CARD $250/year due in February
2) OTHER ADVERTISEMENTS:

FULL PAGE $200/issue; 1/2 PAGE $150/issue
minimum 1/4 PAGE $100.00/issue

3) FULL PAGE STUFFER (Non-commercial)
Preprinted copies inserted: $150.00
Printed one face plus insert: $200.00
Printed two faces plus insert: $350.00

4) FULL SHEET COMMERCIALADVERTISEMENT
(One or two sides) $400.00

MEMBERSHIP INFORMATION
Type of Membership and Annual Dues (National)

Student Free
Associate Member $50 year of baccalaureate degree and first year after, then incremental increases to $200 over five years
Member $200 annually Affiliate: $200 annually Fellow: $220 annually
Section (Branch) Dues $45/year

(1) National ASCE Student Membership is now FREE! Those who have chapters or clubs still must be a member of them before joining National.
Log onto www.asce.org/membership/sappform.html, fill out the short application and instantly become a member of ASCE. Current student
members may renew online at www.asce.org/membershi/studupdate.html. If you have any questions please contact Claudia Catlin at 1-800-
548-ASCE ext 6296 or ccatlin@asce.org.

(2) Online membership renewal available, go to www.asce.org/renewal. You just need your member number, all e-payments must be made with
a major credit card. An e-receipt is transmitted to the member upon completion of the transaction.

(3) For non-members, dues for O.C. Branch Newsletter only $45/year
Please contact AAnnhh  LLyy, O.C. Branch Membership Chairman at 714-720-4868 or 

FAX: 714-938-0782 for application forms, change of address and additional information. Or for address
changes on-line go to www.asce.org/myprofile. E-Mail for member questions is member@asce.org

Printed on recycled paper by

16277 Laguna Canyon Road, #D
Irvine, CA 92618

949.788.0080
www.karcherdigital.com

NONPROFIT ORG.
U.S. POSTAGE

PAID
SANTA ANA, CA.
PERMIT NO. 251

ANNOUNCEMENTS

Please send all advertisements (Except Business Card Ads) to the
Secretary before the 10th of each month.  (You will be billed later.)

Kenneth H. Rosenfield,  Secretary ASCE OC Branch
c/o City of Laguna Hills, 24035 El Toro Road, Laguna Hills, CA 92653

949-707-2655 • Fax:949-707-2633
krosenfield@ci.laguna-hills.ca.us 

Send Business Card Ads (with $250.00) to:
Darren Adrian, Treasurer ASCE, OC Branch

1405 Warner Avenue, Tustin, CA 92780 


